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7TMO04115 Anam pecypcrapbid 0ackapy/ YnpasjieHue
yejoBeyeckuMu pecypcamu/ Human Resource Management

Jenreiii/YpoBens/ Level: maructparypa /marucrparypa / master's degree program,

Kocranait, 2021



I3IPJIEYHIIJIEP/ PASPABOTUYUKHWU// DEVELOPERS:

KunkaiinapoBa Aiicapa AXMenueBHa — ara OKbITYIIbI, JKOHOMHUKA FBUIBIMAAPBIHBIH MATUCTPBI
Kunkaiinaposa Aiicapa AXMeaueBHa — CT. IIPENOAABATENb, MArUCTP SKOHOMUYECKUX HAYK
Zhilkaydarova Aisara Akhmedievna - senior Lecturer, Master of Economic Sciences

YCBIHbUIIbl/ PEKOMEHJIOBAHO/ RECOMMENDED:

ByxranTepiik ecemn xoHe Oackapy kKadenpa oTbIpbIchiHAa KapacThipbuiabl, 2021 x.30.03.
Ne 3 xarTama

Paccmotpena Ha 3acenaHum Kadeapsl OyXraaTepckoro yuera U ayaura, npoTokoi Ne 3 ot
30.03.2021 r.

Considered at a meeting of the department, protocol No.3 dated 30.03. 2021y.

IL.U LIy)I(I/IHOB aTbIHAAarbl DKOHOMHUKA KJHE KYKBIK HHCTUTYTTbBIH Q,Z[iCTeMeJ'IiK KOMHUCCHUSACBIHAA
Tankeutanael, 2021 k. 16.04. Ne 2 xaTrrama

OO0Ocyx/eHa Ha 3aceaHud METOJIMYECKOW KOMUCCUM MHCTUTYTa DKOHOMHUKH U MPpaBa HMCHH
[1..Yyxunosa nporokos Ne 2 ot 16.04. 2021 r.

Discussed at a meeting of the methodological commissions of the P.I. Chuzhinov Institute of
Economics and Law ,protocol No.2 dated 16.04.2021y.

Oky amicreMenik KeHeciHiH menriMiMed yehHbUIbL, 2021 %.20.04. Ne 4 xaTtrama
PexomennoBana penieHrneM Y 4eOHO-METOANYECKOro coBeta, mpoTokoia Ne 4 ot 20.04.2021 1.
Recommended by the decision of the Educational and Methodological Council,

Protocol No.2 dated 20.04.2021y.

Keueci kykaTTap Herisinge skacajuabl:

- bunimM G6epynin GapiblK JeHIreliHIH MEMIIEKETTIK JKajllbiFa MIHAETTI OuliM Oepy CTaHIapTTapsl,
Kazakcran PecnyOnukaceiabie binim sxoHe FbuibiM MUHHCTIPiHIH 2018 xbputrer 31 kazanmarsr No
604 oyiipeirst ( 05.05.2020 k. e3repTysiep MEH TOJIBIKTHIPYJIAp HETI31He);

- OJICYMETTIK OpINTECTIK TIEH OJEYMETTIK JKOHE eHOCK KaTbhlHACTApBIH PETTeY JKOHIHAETI
pecnyOaMKaIbIK YII KaKThl KOMUCCHUSHBIH 2016 >kpurFbl 16 Haypb3garbl OCKITUITEH ¥YJITTHIK
OUTIKTLTIK TIeHOEep1;

- Anmam pecypcTapbiH 0acKapy canachlHIAFbl CalallbIK OUTIKTLIIK mIeHOepi. OJEyMETTIK OPINTECTIK
MeH QJEyMETTIK JKoHE €HOEK KaThIHACTAapblH pETTey KOHIHJEri cajalblK KoMuccusHbH 2019
*bUTFBI "18" KaTTapmarel Ne 25 xaTTamacbIMeH OEKITUITeH;

- Kocibu crammapr: HR-anamutuka""Atamexen" Kaszakcran PecnyOnukachiHBIH —~— ¥JITTBIK
Kacinkepnep nanatacsl backapma Teparacs! opeinOacapsiabiy 18.12.2019 x. Ne 255 Oyiipeirsina
Nel xoceimia



Pa3paborana Ha OCHOBaHHMHU CJIeAYIOIMX JOKYMEHTOB:
- 'OCO Bcex ypoBHeW oOpa3oBaHMsI, YTBEPKIAEHO MpUKa3oM MUHHCTpa 00pa3oBaHUS W HAYKH

Pecny6omuku Kazaxctan ot 31 oxtsa6ps 2018 roga Ne 604 (¢ u3MEHEHHSIMU M JOTOJTHEHUSMHU OT
05.05.2020r.);

- HanumonanpHas pamka kBanudukainuii, yTBepxaeHHas mporokosom or 16 mapra 2016 roga
PecnyGnukaHCKOM TpeXCTOPOHHEH KOMHCCHEH MO COIMAIbHOMY MapTHEPCTBY U PETYJIUPOBAHUIO
COIIMAJIbHBIX U TPYAOBBIX OTHOLICHHUIA;

- OrpacneBasi pamka kBampukanuii B chepe  «YIpaBieHHE YEIOBEUYECKUMHU pPeCcypcamm.
VTBepxkneHa nporokosoM oT «18» sauBaps 2019 roma Ne 25 OrtpacieBoii KOMHCCHEH IO
COIIMAJIbHOMY MapTHEPCTBY U PETYIMPOBAHUIO COIIMAIBHBIX U TPYIOBBIX OTHOIICHUH;

- Ilpodeccuonanpueiii crangapt: HR-anammtuxa» Ilpunoxenne Ne 1 k mpukasy 3amecturens
ITpencenarens I[lpaBnenuss HanmonansHOM manaTel npennpuHumareneit PecnyOmuku Kaszaxcran
«Atameken» ot 18.12.2019r. Ne255

Developed on the basis of the following documents:

- SES of all levels of education, approved by order of the Minister of Education and Science of the
Republic of Kazakhstan dated October 31, 2018 No. 604;

- National qualifications framework approved by the protocol of March 16, 2016 by the Republican
tripartite commission on social partnership and regulation of social and labor relations;

- Industry-specific qualifications framework in the field of "Human Resource Management".
Approved by the Minutes of "18" January 2019 Ne 25 of the Industry Commission on social
partnership and regulation of social and labor relations;

- Professional standard: HR-analytics "Appendix No. 1 to the Order of the Deputy Chairman of the
Board of the National Chamber of Entrepreneurs of the Republic of Kazakhstan "Atameken™ dated
18.12.2019 No. 255

KEJICLLAY COTJIACOBAHO:

HauMeHOBaHHE NPEApUATH - OHO

(nevars npeanpusTi)

& Kocranaickuil permoHatbHbi
vinsepenter umenn A.baiiTypemnosar,




Binim 0epy 0arnapiiaMachbIHbIH NACTIOPTHI
ITacnopt 0o6pa3oBaTe/IbHOM MPOrPaMMBbI
Passport of the educational program

BBb xoabl koHe aTaybl/
Ko n nazsanue OI1
OP code and name

7M04115 Anam pecypcrapbia 0ackapy/ YpaBieHue
yenoBedeckuMu pecypcamu/ Human Resource Management

Binim Oepy canachbIHbIH KOAbI
JKIHE JKiKTeyi /

Kon u knaccuduxanus
obs1acTu o0pazoBanus/

Code and classification

the field of education

7M04 busnec, Oackapy xkoHe KYKbIk/bu3Hec, ympaBieHue u
npaBo/ Business, management and law

Jasipiay 0arbITBIHBIH KOJbI
MeH xkikTeayi/ binim O0epy
O0arnapiaamaiapbl To0b1/ Bijim
Oepy O0arnapiaaMajiapbIHbIH
TOOBI

Ko u knaccupuxanus
HANpaBJIeHUH MOATOTOBKH/
I'pynna o6pa3oBarebHbIX
nporpamm /

Code and classification
areas of training/ Group of
educational programs

7MO041 busnec xoHe 6ackapy/busnec u ynpasienue/ Business
and management

MO072 MeHemxkMeHT koHe Oackapy/ MeHEIKMEHT |
ynpasiienune/ Management and management

Binim Bb Typi/ Bun OIl/ EP
type

Konnansicrarsl/[leiicTByroas/Acting;

BBEXC/K OoipIHIIA JeHreiii/
Yposenr mo MCKO/ ISCED
level

BBXCII /MCKO/ ISCED 7

¥bBIII GoiibiHIIa
neHreii/Yposenb no HPK/
NQF level

YBI1I /HPK/ NQF 7

CB1 ooiibIHIIA AeHrelii/
Yposens no OPK/ ORK level

CBIII /OPK/ ORK 7 (7.1)

OKBITY HbICAHBI/
®opma odyueHus/
Form of study

Kynmaisri/Ounoe /Full time

Oky Mmep3imi/Cpok o0yueHusi/
Training period

1 st/ 1 romal/l years

OkpbITy Tini/SI3pIk 0Gyuenus/
Language of instruction

Ka3ak jkoHe opbic/kazaxckuil U pycckuit / kazakh and russian

Kpeaur keJsemi/
Oo0bem kpeauToB/ Loan
volume

Axanemusutbik kpeaut 60/ Akagemudeckux kpeautos 60/
Academic credits 60 ECTS

Binim 6epy 0arnapiaamacbiabiH Makcatbl/ Lless 00pa3oBareibHoil nmporpamMmmbi/
The purpose of the educational program

CrpaTerusuiblK ’KocnapiayablH Ka3ipri 3aMaHfbl TOCUIIEp] HET131HIe alaM pecypcTapblH THIMI

Oackapy *KoHe oJlapbl JAMBITY YIIIiH 0ocekere KabiIeTTi MaMaHap aaspiay




[ToaroroBKa KOHKYpPEHTOCIIOCOOHBIX CIIEIMATUCTOB 7151 3PPEKTUBHOTO YIPaBICHUS
YeJI0BeYECKUMHU PECypcaMiu U UX Pa3BUTHS HA OCHOBE COBPEMEHHBIX MOIX0/I0B CTPATErHYECKOro
TJTAHUPOBAHUS

Training of competitive specialists for effective human resource management and development
based on modern approaches to strategic planning

Bepinetin nape:xe / Ilpucyxnaemas crenenb / Awarded degree

«7M04115 Anam pecypcrapsiH Oackapy» OitiM O6epy Oaraapiamachkl OOWBIHIIIA OU3HEC KOHE OacKapy
MarucTpi

Maructp Ou3Heca W yOpaBieHHMs MO0 oOpa3oBaTenbHOW mporpamme «7M04115 VYmpasnenue
YeJIOBEUECKUMU PECYPCAMI

Master of Business and Management in the educational program " 7M04115 Human Resource
Management»

MawmaH Jiaya3pimaapbinbiH Ti3oeci/ Ilepeuennb noszkHocreii mo OIN/ List of positions on OP

— MEpPCOHAIMEH XKYMBIC KOHIHEr1 MaMaH

— eHOeK KaThIHACTaPhI JKOHIHIET1 MaMaH

— MEHEDKMEHT OOWBIHINA KOHCYJIBTAaHT

— HR menemxepi

— CTpaTEervsUIbIK JaMy MEH OW3HEC THIMIUIITH OacKapyablH XKETEKI MaMaHIapbl MEH
MEHEeIPKepIIepl;

— TEePCOHAJIMEH >KYMBIC XKOHIH/Ier'l MaMaH

— eHO0eK KaTbIHaCTaphbl XKOHIHJIET1 MaMaH

— MEHEIKMEHT OOMBIHINIA KOHCYJIBTAHT

— HR menemxkepi

— CTpaTerusuibIK 1aMy MeH OM3HEeC THIMIUIIIH 6acKapy/IblH KETeKIll MaMaHJapbl MEH
MEHEIDKepIIepi;

HR specialist

labor relations specialist

management consultant

HR manager

leading experts and managers in strategic development and business performance management;

Kacion Kp13mer 00bekTisiepi/ O0beKThl NpodeccCHOHATBHO AesaTeTbHOCTH/
Objects of professional activity

- KOMIIQHUSHBIH TE€pCOHAJIbI Oackapy KbI3METie, COHJal-aKk ajaM pecypcTapblH Oackapy
canachIHIarbl 0acka Ja yieiMaapaa (Kaapiiblk areHTTIKTep/e, KOHCAITHHI TIK KOMITAaHUSUIap/a),

- 0acka aHaJMTHUKAJIBIK KOHE FBUIBIMU YIBIMJIAp MEH KYpbUIbIMIAp/a,

- MEMJICKETTIK JKOHE JKEepriulKTi Oackapy opranzapbl MeH HH(paKypbUIbIMBI (MHHHCTPILKTED,
areHTTIKTEp JernapTaMeHTTepi, OOJIBICTHIK, KaJAJIbIK, aylaHIbIK OKIMIIKTEp MEH MOCIIMXATTap),

- CcIyXObl yINpaBJIeHUS IEPCOHAJIOM KOMIIAHMM, a Takke B IPYIHMX OpraHu3anusx chepsl
yIpaBJICHUS YEJI0BEUECKUMH pecypcaMu (KaJpOBbIX areHTCTBAX, KOHCAJITUHIOBBIX KOMITAHHUSAX),
- B JpYTUX aHAJUTUYECKUX U HAyUYHBIX OpraHU3alUsiX U CTPYKTypax,

- opraHbl U HMH(PACTPYKTypa TOCYJAApPCTBEHHOIO W MECTHOTO YIpaBlieHUs (AemapTaMeHThI
MUHUCTEPCTB, ar€HTCTB, 00JIACTHBIE, TOPOJICKHE, PAliOHHBIE AKUMAThI U MACIIHXAThI);

- personnel management services of companies, as well as in other organizations in the field of human
resources management (recruitment agencies, consulting companies),

- in other analytical and scientific organizations and structures,

- bodies and infrastructure of state and local government (departments of ministries, agencies, regional,
city, district akimats and maslikhats);

Kacion Kp13met TypJiepi/ Buabl npodeccuonanbHoii nestennpnocrn/ Professional activities

- HR-anamutuk
- YUBIMHBIH OM3HEC CTPATETHSCBHIH 31pIIeyTe KOpAEMACCY




- CTpaTerusuiblK OacKapyablH Kypamaac Oemiri peTinae yilbiMHbIH HR cTpareruscein/cascatbia
KaJIBIITACTBIPY

- CTpaTerusiblK OM3HeC MakcaTTap/sl icke acelpy yuiH HR-unpakypbuisiMbiH (oxicTeme-iep,
TEXHOJIOTHSIIAP, Kypajiap) a3ipJiey sKoHe KEeTIIIpy

- YHBIMHBIH CTPAaTETHsUIBIK MaKcaTTapbiHa coiikec HR cTpareruscebl / cascaThIHBIH THIMILIITIH
TYPaKThI Oaraay »oHE apTThIPY

- hr-royekennepmi 6ackapy

- TIEPCOHAIIBI OKBITY JKOHE IAMBITY KOHIHJICT] YIHBIMHBIH CasiCaThIH d3ipiiey

- HR-toyekengepai Oackapy KbI3METKEpJIEpli OKBITY KOHE HaMbITy OOWBIHIIA YHBIMHBIH
casiCaThIH d3ipiey

- HR-anamutuka

- cozeiicTBue B pa3paboTke OM3HEC CTPaTETUU OPraHU3aIIIH.

- ¢opmupoBanne HR crparerun/momUTHKN  OpraHM3allMii  KaK COCTaBIIONICH dYacTu
CTPAaTErnYecKOro yrnpaBieHUs

- paspabotka u coBepuieHcTBOBaHHEe HR-mHGpacTpykTypsl (METOAMKH, TEXHOJOTHH,
MHCTPYMEHTBI) JJI pean3aluy CTpaTernuecKux Ou3Hec 1enen

- perynsipHas oueHka u TnoBblmeHne dddexktuBHOcTH HR  cTparermu/ mOIMTHKH B
COOTBETCTBHHM CO CTPATETHMYECKUMHU LIEISIMU OpraHu3aluu

- ynpasinenne HR-puckamu u pa3paboTka MOJMTHUKU OpraHU3allMM IO OOYYEHHMIO U Pa3BUTHIO
nepcoHasa

- HR analytics

- assistance in developing an organization's business strategy

- formation of the organization'S HR Strategy/Policy as a component of Strategic Management

-development and improvement of HR infrastructure (methods, technologies, tools) for the
implementation of strategic business goals

- continuously evaluate and improve the effectiveness of the HR Strategy / Policy in accordance with
the organization's strategic goals

- hr-risk management

- development of the organization's policy on personnel training and development
-HR-risk management development of the organization's policy on training and development of
employees

Kaciou kp13merinin pynkuusiiapsl/ @ynknuu npogeccuoHaibHoii nesreasHoctn/ Functions of
professional activity

- YIBIMHBIH OM3HEC CTPaTErUsChIH d31pieyre KopaeMaecy

- cTpaTerusulblK OM3HeC MakcaTrapibl icke acelpy yuiH HR-undpakypsuibiMbIH (oaicTeme-nep,
TEXHOJIOTHUSIIIAP, Kypaliap) 931pJiey jKOHE KeTUIAIPY

- YUBIMHBIH CTpaTerusUIbIK MakcaTTapblHa colikec HR crpaterusicel / casicaTbIHBIH THIMJIUTITIH
TYpaKThl Oaranay *oHe apTThIPY

- OM3HECTI JaMbITYJbIH HaKThl K€3€HIHJE €H OachlM MIHJETTepre Hazap ayzaapa orbipbin HR-
yaepicrepai 6ackapy

- HR-Toyekennepai 6ackapy

- cofeficTBUE B pa3paboTKe OM3HEC CTpaTerny OpraHu3aluy.

- paspabotka u  coBepuieHcTBoBaHMEe HR-mHOGpacTpykTypsl (METOOUKH, TEXHOJOTHH,
MHCTPYMEHTBI) JJIs pean3aluy CTpaTernyeckux Ou3Hec nenen

- peryisipHasi oleHKa u moBbienne 3pdexrnBHocTn HR cTpaTerun/ NoauTuKu B COOTBETCTBHU
CO CTPATErMYECKUMH IENISIMU OpPTraHU3aIH

- ynpasienne HR-nponeccamu ¢ gpokycom Ha Hanbosee NPHOPUTETHBIC 33Ja4l HA KOHKPETHOM
JTare pa3BUTHS Ou3Heca

- ynpasyienne HR -puckamu

- assistance in the development of the business strategy of the organization.
- development and improvement of HR infrastructure (methods, technologies, tools) for the




implementation of strategic business goals

- regularly evaluate and improve the effectiveness of the HR strategy/ policy in accordance with
the strategic goals of the organization

- HR process management with a focus on the most priority tasks at a specific stage of business
development

- HR risk management

bbb Goiibinina oKy Hotu:keiepi/ Pesyabrarsl 06yuenusi mo OIN/ EP learning outcomes

Oky OarmapiaMachiH COTTI asKTaFaHHAH KEiiH O1TiM arymibl KaOJIeTTi:

ONI1 fpUIbIMU OaliJIaHBICTHI @HA TUTIHJE )KOHE LIET TUIHJIE KY3€re achIpy;

ON?2 3epTTey KOHTEKCTIH/IE UAesIapabl a31piiey *KoHe (HeMece) KOJIaHy Ke31H/Ie OChI callaJIaFbl 03bIK
OUTIMIe HET13/1eMreH 3epTTENeTIH callajia JaMblI KeJie )KaTKaH OLTIM MEH TYCIHIKTepl KOpCeTy;

ON3 kociOu geHreiine o3 OUTIMIH, TYCIHITH *oHE KaOUIeTTepiH >KaHAa OpTalarbl MpodiemManapibl
HIENIy YILiH, HEFYPJIbIM KeH MoHApaIbIK KOHTEKCTE KOJIJaHy;

ON 4 agam pecypcrapbiH Oackapy calachbIHAAFbI )KaHa Kypaiaap/sl, TilITI aaM pecypcTapbiH Oackapy
CaJIaCBIHJIAFbI KaHA TEOpUsIap MEH TCULACPII d31pieiii;

ON 5 FBpUIBIMM TaHBIM OJICHAMACHIH, FBUIBIMH OUTIMII YHBIMAACTHIPYABIH IPUHIMNTEPI MEH
KYPBUIBIMBIH OLTy, FBUIBIMU-3€PTTEY KbI3METIHIH JaFAbLIapbl O0IybI THIC;

ON 6 yiipIMa eHTi3UIreH aJjaM pecypcTapblH Oackapy MpOLEeCTepiH KakcapTy OOMBIHIIA >KOIIapAbI
TabaIbl )KOHE YCHIHBICTAP CHTI3Y;

ON 7 KP Enbex KopmekciH jkoHE OHBIH KbI3MET cajlachlHa KaKETTI €HOCK KaThIHACTAPBIH Oackapy
caJIachIH/IaFbl HET13r1 3aHaapbl/epexxernep/i KouaaHa bl;

ON 8 yifbIMarsl OM3HEC HOTHKECIH JKaKcapTyFa OarbITTaJIFaH e3repicrepl dactay

[Tocne ycnenHoro 3aBepieHUs 3TOM IporpaMMbl 00yJaroLMiics OyaeT:

ON 1 ocymiecTBasATh HAYYHYIO KOMMYHUKAIMIO HA POJTHOM U HHOCTPAHHOM SI3BIKE;

ON 2 neMOHCTpUpPOBATH pa3BUBAIOLIMECS 3HAHUS U TIOHUMaHKE B 3ydaeMoi 00J1acTH, OCHOBaHHbBIE Ha
NEepeaOBbIX 3HAHMAX 3TOM o0slacTH, MpU pa3paboTke W (WIM) NPUMEHEHMH WAeH B KOHTEKCTE
UCCIIC/IOBaHUS;

ON3 npumeHsTh Ha TPOPECCHOHATEHOM YpPOBHE CBOHM 3HAHHS, MOHMMAaHWE M CIIOCOOHOCTH IS
petenus mpo0sieM B HOBOH cperie, B 0oJiee MMPOKOM MEXIUCIUIIITMHAPHOM KOHTEKCTE;

ON 4 pa3pabaTbiBaTh HOBbIE HHCTPYMEHTHI B 00JIACTH YIPaBJICHUS YETOBEYECKUMH PECYpCaMH, WIIN
JlaXKe - HOBbIE TEOPUH WJIM TOIXO/IbI B 00JIACTH YIpaBJIEHUS YEIOBEUECKUMHU PECYPCaMU;

ON 5 npumeHsTh Ha TPOECCHOHAIBHOM YPOBHE MIPHHIIMITBI U CTPYKTYPY OpPraHU3aI[My HAyqIHOH
JeATENFHOCTH 1 HAaBBIKH HayYHO-MCCIIEIOBATEIBCKOM IeSTEeIIbHOCTH,

ON 6 HaxomuTh IYTH W BHOCHUT MPEILIOKEHHS 110 YIy4IIEHHIO IIPOIECCOB YIpPaBICHHUS
4eJIOBEUECKUMHU PECypCcaMu, BHEAPEHHBIMU B OpPraHU3aL|H;

ON 7 npumensats Tpymooii komekc PK u OCHOBHBIC 3aKOHBI/MONOXKEHUST B chepe yrmpaBieHUs
TPYAOBBIMU OTHOLIEHUSIMU, HEOOXOAUMBIE B €r0 chepe NesTeNbHOCTH;

ON 8 nanImrpoBaTh U3MEHEHHsI B OPraHU3alliH1, HAITPaBJICHHBIE HA yJTydIleHne ON3HeC pe3ybpraTa

Upon successful completion of this program, the student will:

ON1 carry out scientific communication in the native and foreign languages;

ON2 demonstrate developing knowledge and understanding in the field of study, based on advanced
knowledge of the field, in the development and / or application of ideas in the context of research;
ONS3 apply at a professional level their knowledge, understanding and abilities to solve problems in a
new environment, in a broader interdisciplinary context;

ON 4 develops new tools in the field of human resource management, or even new theories or
approaches in the field of human resource management;

ON 5 know the methodology of scientific knowledge; the principles and structure of the organization of
scientific activities, have the skills of research activities;

ON 6 finds ways and makes suggestions to improve the processes of human resource management
implemented in the organization;

ON 7 applies the Labor Code of the Republic of Kazakhstan and the basic laws/regulations in the field




of labor relations management, which are necessary in its field of activity;
ON 8 initiate changes in the organization aimed at improving the business result




CooTHeceHue pe3yJibTaTOB 00y4yeHHs: 0 00pa3oBaTeabHOi nporpamme "7M04115 Yopasienue 4enoBe4eCKUMHU pecypcaMu
¢ lIpodeccnonanbubiM cTanaapTom « HR-ananntuka»
"TMO04115 Anam pecypcrapbia 6ackapy " 6l1imM 6epy 6aFmapiiaMachl 00HbIHIIA OKBITY HITHIKeJIEPiHiH apaKaThIHACHI

«HR-anaauTuka» Kacion cranpaproiven

KAPTOUKA NPO®PECCHUMU: «HR-ananutuka», 7 ypoBenb OPK — Marucrparypa
KO9CIBHU KAPTA: «HR-anannTtuka», CBLl 7 nenreii — Marucrparypa

ON/ PO KC enoex ¢pynxnusiapsl/ BinmikTimik, narasliap/ Binimaep/ 3nanns JInyHoCTHBIE
TpynoBbie pynxuuu IIC Ymenun, nasvixu "
npogeccuon
aJbHbIe
KOMIIeTeHIH
u (IIC)/
Keke xkoHe
Kacion
KY3bIpeTTii
krep (KC)
ON/PO1 - pa3pabateiBaeT HOBbIe | EHOek ¢yaxmmsce/ | 1. Onpenenennie  mepeudss HR- | 1. Teoperuueckue Crparerndeck
MHCTPYMEHTEI B obomactu | TpynoBas ¢pyHkius 1 MOKa3aTele, 1o KOTOPbIM | KOHLEMIUN MPOBEEHUS | 0€ MBILUICHNE
yIIpaBJIeHUs yenoBeyeckuMy | 11JTaHUpOBaHUE M | HeoOXOomMMO BecTH cOOp M aHanu3; | uccaepoBanuii B chepe | Opuenrarus
pecypcamy, WM Jake - HoBble | NpoBenenne HR-amamisa 2. CornacoBanue C PyKOBOACTBOM | TPYAOBBIX OTHOLICHHIA; Ha pe3ybTaT
TEOPHH W MOTXOM B 0GIACTH (omMcaTeIbHbII U BceMH 3auHTepecoBaHHbIMH | 2. IlpuHiumsl paGorsl ¢ | Booxnosmsro
YIIPABJICHUS genoBeueckumy | (JECKPHIITHBHBIN), CTOPOHaMHU‘ HepeTHs HR- gaHﬁ’IMH; tmee
pecypeam: B —— - gmgsaTenen, . Merononorus ‘ gmnepgmo
IPOHOSHE aHa3) . Omnpenenenue HCTOYHUKOB | MPOBE/ICHHS HCCIefoBanus: | BosneiicTane
JaHHBIX JUIA TPOBEACHMS pacyera | JAW3aifH, METOMABI, CTPATETHs, | U BIUSHUS

o BeIOpanHbIM HR - mokazarerneii;
4. OnpeneneHue MEPUOANIHOCTH
cOopa MJaHHBIX M PEryJSIPHOCTH
IIPOBENICHUS pacuera HR-
MOKa3aTeei;

5. COop nmaHHBIX IS MPOBEICHUS

WHCTPYMEHTapuil;
4. Crparerus pa3BUTHUS
Ou3Heca, MUCCUS M BHIEHHE

OpraHu3aIluH, OCHOBHbBIE
e u MOKa3aTeNu
3¢ peKTHBHOCTH;




HR-anamu3a mo BweiOpanHbiM HR- | 5. OcHoBHEIC TEH JECHIIUU
[10Ka3aTesIsIM; pa3BuUTHS W TEpeiOBbIC
6. Pacuer HR-mokazareneii; MEXAyHapOaHbIE
7. Ilpumenenne WHCTPYMEHTOB | TEXHOJOTMH B  oOjactu
pacuera; YIpaBJICHUS YEI0BECYCCKHUMH
pecypcamu, TPYAOBBIX
OTHOIIICHUH;
9. Meroapl OUAarHOCTUKUA W
aHaJTN3a KJIIOYEBBIX MPOOJIeM
yIIpaBJIeHHs YEJIOBEYECKUMU
pecypcamu
Enbexk ¢dbysknuscer/ | 1. OtcnexuBaHue TI00ATbHBIX | AHAJIA3 puckoB, | I'mbkocts
pr,Z[OBa}I (i)YHKI_II/I}IZ U CTPAHOBBIX TPCHAOB HA PBIHKC | CBJ3aHHBIX C BHEJPEHUEM YHpaBJ'IeHI/Ie
. Tpyna, HOBBIX I10JIXO/I0B; cTpeccoM
[Iporuozseiii HR-anami3 2. AHanmu3 TpPeHJI0OB B 00JacTH O6CyxKeHHe Bzaumoneiicts
yIIpaBJICHUS YE/OBEYCCKUMH | OJTyHCHHBIX TIPOFHO30B I ue u
pecypcamu, CTpaTernIeckoe KOMMYHHUKAIH
OTKPBIBAFO X CA
BHJCHHE W IIOHMMaHWE TPUYMH U u

TEHJCHIMHA B 0O0JAaCTH YIpPaBJICHUS
YEJIOBEUCCKIMH pecypcamu, B TOM

9HCIe  OTACTBHBIX  COIMAJBHBIX-
JIeMorpapuyecKux rpynm
(moKoNeHuH, npodeccui,
JOJDKHOCTEH, HMHCTUTYIIMOHAJIBHBIX
TTO/Ipa3/IeIICHUH ),

3. Onpenenenue KITFOUeBOM
mpoblieMbl M OTOOp  BOIPOCOB,
KaCaroLmXxcs yIpaBJICHHS
YEeNOBEUECKUMH  pecypcamu, s

aHamM3a W HCCIENOBaHUS B
COOTBETCTBHH CO CTPaTErmIeCKIMH
HeIsIMA U 3a7adaMHd  OpTaHHU3alluy,
BIMAIONINX HAa YITydIlleHue OW3Hec-
oKa3aTrenen OpraHu3aluu B
CPETHECPOUHOM U JIOJATOCPOYHOU
MEPCIEKTUBE

BO3MOXXHOCTEM, a TaKxke
CBSA3aHHBIX C 3TUM PUCKOB
co BCEMU
3aMHTEPECOBAHHBIMHU
CTOPOHAMH;

BrIpaboTka OKOHYATENBHBIX
PEKOMEH Taluid o
ynyamendato  HR-metpux/
HR-mmogxomnos,
IpeI0CTaBIICHIE
OKCIIEPTHOTO  3aKITFOYCHUs/
AHAJMTUYECKOTO OTYeTa, Ha
OCHOBE HOTyYESHHBIX
AHAJUTUYCCKUX JaHHBIX H
NIPOBEICHHBIX 00CYKICHUIA;




ON/PO2 HaxoauT IyTH U BHOCHUT

OpeUIOKEHNU 10  YJIYYIICHUIO
IPOLIECCOB YIIPaBJICHUS
YeJI0BEYECKUMU pecypcamu,

BHCAPCHHBIMH B OpraHru3alu;

Enbex GhyHKIUSCH
/TpynoBast GyHkims 1

KoncynsrupoBanue "
oOydeHrne pyKOBOAHUTEIEH,
pabOTHUKOB 1O BOMpOCaM
HR-ananutrky, BHeApeHUE
OJIX0JI0B TIPUHATHS
peuieHnii Ha OCHOBE JaHHBIX

1. OrneHka ypoBHSI TOTOBHOCTH
PYKOBOZICTBA/ paOOTHUKOB MPUHSTHS
MOJX0/la K MPHHSATHIO pEelIeHWd Ha
OCHOBE JJAHHBIX;

2. Paspabotka riaHa
MEPOIIPHUATHH 1o BHEJIPEHUIO
MOJIX0J1a B OPTaHU3aIMU K IPUHSTHIO
peleHuil Ha OCHOBE JIaHHBIX;

4, KoncynsrupoBanue
pyKoOBOACTBa/  PabOOTHHUKOB IO
CYIIECTBYIOIIMM mpakTtukam, HR-
MeTpuKaMm, oOIeMy TOJAXOoy K
NPUHATHIO PELICHUH Ha OCHOBE
JaHHBIX.

OkcneptHeie 3HaHUsA HR-
METpUK U UX GOopMys, H
WHCTPYMEHTOB pacyeTa;
DKCrepTHbIE 3HAHUS
CTaTHCTHYECKOT0 aHajmn3a
/  aHamM3a JAHHBIX |
JTMAarHOCTUY €CKOMN
CTaTUCTHUKHU;
Teopetnueckue
KOHIENIIUA  TPOBEICHUS
UCCIIeZIOBaHUH B  cdepe
TPYAOBBIX OTHOLIEHUI;
BHyTpeHHsis skcneptusa,
METO/1bI MOBBIIIEHUS
3(p(HEKTUBHOCTH
YOpaBJICHUs] JIIOJBMH B
KOMITaHUSIX;
Metonsl
nepcoHarna,
MOBBIIICHUS
BOBJICYCHHOCTH.

MOTHUBAIINU

IIpoakTBHOC
Th
KimmenToopu
E€HTUPOBAHHO
CTh

ITouck
nHpopmarg
uu




Bbinim Oepy 0arnapaacsinbiH Ma3MyHbl/ Conep:kanue o0pazoBaresbHOi nporpammbl/ Content of the educational program

Monynbaiy | Momyins OoiibiaIia OH/ Kowmro | IToupe | IToHHIH [ToHHIH KpICKAIIAa Ma3MYHBI/ Kpemu | Ceme | Kanpmr
aTaybl/ PO no moaynro/ Module learning | HeHt p /ToxXIprOeHIH Kpatkoe ormmcanue aucummumnbl / Brief description of | ttep ctp/ | acarbiH
Hasanue | outcomes UKL | KO#BI | aTaybl/ the discipline canpl/ | Seme | kommeTe
moysi/ (MK, | /Kon Haumenoanue Kon- ster | HIWsIIap
Module KOO, | mucuy | OUCIUINIMHEL BO (xoxorTa
name TK)/L] | mimabl | /mpakTuku/ Kpenu pb1)/Do
HKJI, /' The | Name ToB/ pMupye
KomIo | code disciplines / Numb Mble
HEHT discipl | practices er of KOMIIETE
(OK, ines credits HIHH
BK, (xomer)/
KB)/ Formed
Cycle, compete
compo ncies
nent (codes)
(OK,
VK,
KV)
Kanmsr Monyabai coTTi asKTaraHHAH BIl/ ShT et timi (kociOu) | Ockl MoHAI OKY Ke3iHAE MAarucCTpaHTTap OKBLIATHIH 2 1 ON14,
Kocion Keifin 0itiM aaymbl KaouerTi: XOOK | 5201 JICKCHKANIBIK ~ JKOHE  TI'paMMATHKAIBIK  TaKBIPITTAp ON2,
TISHJIEP ONL1, ON2, ON3, ON4, ON5, ON6 asChIH/IA ST TUTIHAET] aybI3IIa XoHE Kaz0ala KaTblHaC ON5
JIAFbIIapbIH Kanbinracteipanbl. Kocibum  Kpi3mer
O6ume / Tocae ycnemmnoro BJI/BK CaNachlHIAFbl apHAibl JKOHE FHUIBIME d1ebuerTepi
npodeccuo | 3aBepLIEHHS MOTYJIs TYCiHY JaFAblIapbiH JaMBITYFa KOl KOH1I OeliHe]Ti.
HaJlbHbBIE oO0yuarouuiics Oyaer:
mucmuiume | ON1, ON2, ON3, ON4, ON5, ON6 IYa/ | MHOoCTpaHHbIH [Ipn wu3ydyeHUM MJAHHOM JAUCUMILIMHBI MAarUCTPAThI
Bl 5201 SI3BIK OBJIQZICBAIOT HABBIKAMH YCTHOIO ¥ ITHUCHMEHHOT'O
/ Upon successful completion of (mpodeccroHa bl | OOMIEHUST HAa HWHOCTPAHHOM sI3bIKE B Mpeaeaax
General the module, the student will: BIiA) U3y4aeMbIX JIEKCHYECKUX M TIPAMMAaTHYECKHX TEM.
professiona | ON1, ON2, ON3, ON4, ON5, ON6 Bonblioe BHUMAaHUE
I disciplines yIENACTCS Pa3BUTHIO HaBBIKOB TTOHMMaHU

CIICLIMAIBHOM W HAy4YHOM JuWTeparypel B
npodecCHOHANBHON NEATEILHOCTH.

chepe




FL
5201

Foreign
Language
(professional)

When studying this discipline, magistrates master the
skills of oral and written communication in a foreign
language within the lexical and grammatical topics
studied. Much attention is paid to the development of
skills for understanding specialized and scientific
literature in the field of professional activity.

BIT/
XKOOK

BI
BK

Men
5202

Men
5202

Man
5202

MeHemKMEeHT

MenemxmenT

Management

I[ToH MEHEeIXMEHT callaChIHAAFbl >KaHA FBUIBIMUA KOHE
MPAKTUKAIBIK JKETICTIKTEPMEH JKOHE MEHEKMCHTKE
3aMaHayl Ke3KapacleH TaHBICTBIPAIbl, MarkCTPAHTTAP
FalaMIbIK MaciuTaOTarbl JKOHE IIarblH OM3HECTETl
MEHE/DKMEHT  MoceNeliepiH,  YHBIMIACTBIPYIIBIIBIK
MIHE3-KYJIBIK ~T€H  KOIOACHIbUIBIK  CTHIIHIH -
HaMUKACBIH 3ePTTEH]I.

B paMKax QUCHWIUIMHBI MaruCTPaHTBl HM3Yy4aT CyTh H
MOMXOABI K  TPO(PEcCHOHAILHOMY  MEHEKMEHTY,
¢byHKIIH podecCHOHAIEHOTO MEHEe[’KMEHTa,
Mpo¢eCCHOHATBHYIO UJICOJIOTHIO MeHeKepa,
MepeIOBON 3apyOe)KHBIM OMBIT B 00JIACTU YITPaBIICHUS,
pe3ylabTaTUBHOCT M 3(PQEKTUBHOCTh  pean3ainvu
peennii npoecCuoHaTBHOTO MEHEKEPA.

Within the framework of the discipline, undergraduates
study the essence and approaches to professional
management, the functions of professional management,
the professional ideology of the manager, advanced
foreign experience in the field of management, the
effectiveness and efficiency of the implementation of
decisions of a professional manager.

ON4,
ONS5,
ONG6

bIl/
XKOOK

Psi
5203

Backapy
TICUXOJIOTUSCHI

[Ton MmarucTpanTTapaplH Oackapy ICHXOJIOTHSCHIHBIH
TEOPHSUIBIK, JKOHE OJICHaMaNbIK HETI3AepiH TYCiHYiH
JKOHE TYCiHYiH, 0aCKapyIIBUIBIK MPOIECTep KYHeciHaeri
TYJFaHBIH pOJli MEH OpHBI Typallel TYCIHIK Oepei,
0acKapylbUIbIK KbI3MET IeH OacKapylIBUIBIK —e3apa
OPEKETTECTIKTIH MOHIH amael.MaructpaHnrTap
MepcoHaNpl 0ackapy KaruaaTTapbl MEH OJIICTEpiH,

ON4,
ON5




BJI/BK

Psi
5203

Psy
5203

Tlcuxonorus
YIIpaBJIEHUS

Psychology of
management

MOTHBAIMsI TEOPUSUIAPbIH, OaCKApYIIBUIBIK MICHIIMIIED
KaOpUTHay el  yHpeHemi, OacKapymibUIBIK — OpTaza
KOIIOAaCIIBUIBIK, KOIIOACHIBUIBIK JKOHE TYJIFaapajiblK
KapbIM-KaThIHAC JaFIbUIAPIH alajbl.

JucumnumHa  JaeT  OCMBICIGHHE W NOHUMaHue
MarucTpaHTaMu TEOPETUKO-METOJ0JIOIMUYECKUX OCHOB
IICUXOJIOI'MM YIPABJIEHUs, IPEICTAaBJICHUE O POJIU U
MECT€ JIMYHOCTH B  CHCTEME  YIPaBICHYECKHUX
IIPOLIECCOB, PACKPBIBAET CYILIHOCTb YIIPABJIEHYECKOM
JIEeSTeNTbHOCTH W YIPaBJICHYECKOTO B3aUMOJACHCTBHUSL
MarucTpaHThl U3y4ar IPUHLIMIIBI 1 METObI YIIPaBJICHUS
IIEPCOHAIIOM, TEOpUHU MOTHUBAIIHH, TPUHSTHUS
YIOPaBICHUYECKUX  pEIICHUH, MOJydaT  HAaBbIKU
PYKOBOJICTBA, JIMEpCTBa u MEXJIMYHOCTHOM
KOMMYHHKAIIUY B YIIPaBIEHYECKON Cpesie

The discipline provides undergraduates with an
understanding and understanding of the theoretical and
methodological foundations of management psychology,
an idea of the role and place of the individual in the
system of management processes, reveals the essence of
management activities and management
interaction.Undergraduates will study the principles and
methods of personnel management, the theory of
motivation, management decision-making, and gain
skills in leadership, leadership, and interpersonal
communication in the management environment.

Crpererus
JIBUTBIK
Oackapy

Cparernue
CKOe
yIpasiie

Monyabai coTTi asKTaFaHHAH
KeiiiH Ol1iM aJaymibl Ka0dseTTi:
ON2, ON4, ON5, ON6, ON7, ON8

IocJie ycnemHoro 3apepuieHus
MOAYJsl 00y4aronuiics oyner:
ONZ2, ON4, ON5, ON6, ON7, ON8

BIl/
TK

B/
KB

HR
KBT
5204

HR kas3ipri
OacKapyIIbLIbIK
Taaaybl

Kypc yitbiMnapaa Oackapy THIMIUIITIH apTThIPY
MakcaThIHIAa  aJaM  pecypcTapblH  Oackapyra
0acKapyIIbUIBIK Tajauay > KYPri3yaiH TEOPHSJIBIK
KOHE onicTeMenik Macenenepin ammasel,
0acKapyIIbLIBIK TaJAAy bl aKIapaTThIK
KaMTaMachl3 €Ty  Typajbl OUIIM  KelIeHiH
KaJBIITACTHIPAbI, O0ACKApPYIIBUIBIK  TaJIaybIH
CaHJBIK JKOHE CamallblK oMicTepi  HeTi3iHze

ON4
ONG6




HHUEC

Strategic
Manageme
nt/

Upon successful completion of
the module, the student will:
ON2, ON4, ON5, ON6, ON7, ON8

SUA
HR
5204

MMA
HR
5204

CoBpeMeHHbII
yIIpaBJICHY €CKU
i ananu3z HR

Modern
management
analysis of HR

CTPATETUSIIBIK JKOHE TAKTHUKAJBIK 0aCKapyIIbIIbIK
memiMaepal Heri3aey MeH KaObUigayablH HaKThI
MIPAKTUKAJIBIK JaFIbITAPBIH 931 pJICH/II.

Kypc packpbIBaeT TEOpETUUECKHNE U METOANYECKHE
BONPOCHl MPOBEIEHUS YIPABJIEHUYECKOI0 aHaJM3a
yIpaBlIeHHUs] YEIOBEUECKUMU PECYpCaMu C IIeJIbI0
NOBbIIEHUS  3(Q(EKTUBHOCTH  YHpaBIEHUS B
opraHuzanusix, GopMHpyeT KOMIUIEKC 3HaHUH 00
MH(OPMALIMOHHOM O0€CHEUEHUHU YIPaBIEHUYECKOIO
aHaJM3a, BbIpabaThIBaeT KOHKpETHbIE
IIPaKTUYECKUE HABBIKM OOOCHOBAHHUS WU IPUHSATUS
CTPaTErMUeCKUX M TaKTHMYECKHX YIPaBICHYECKUX
pelIeHHH Ha  OCHOBE  KOJMYECTBEHHBIX H
Ka4eCTBEHHBIX METO/IOB YIPABJICHYECKOT 0 aHAIN3a

The course covers theoretical and methodological
issues of conducting managerial analysis of human
resource management in order to improve the
effectiveness of management in organizations,
forms a set of knowledge about the information
support of management analysis, develops specific
practical skills for justifying and making strategic
and tactical management decisions based on
quantitative  and  qualitative  methods  of
management analysis. Risk management

BII/TK

BJUKB

BA
5204

BusHec akiMImIik

[Ton okimmiuTiK-0ackapy KbI3METI CalachlHIAFbI
TEOPUSIIBIK o1mimMaep MEH MIPaKTUKAJIBIK
Jarapuiapasl amanel. [1oHAI 0Ky KOciOM KbI3METTE
THIMAI  OKIMIIUTIK  IIemiMaepAi  KaObuigayra,
0acKapyIIbUIBIK CTPATETHsIHbI d3ipieyre >KoHe icKe
achIpyFa, KOMaH/Ia YMBICHIHBIH HOTHIKEJICPIH TEH

ON4,
ONS5,
ONG6




BA
5204

BA
5204

busuec
aIMUHUCTPUPOBA
HUE

Business
administration

Oaranayra MyMKiHIIK Oepeni. EHOek maybiH miemry
OOilfbIHIIIA KbI3MET KepCeTy YIIIH 1IMKI Ou3Hec —
yAepicTepAi,  OJapAblH  KapbIM-KaThIHACTapblH
JKY3€ere acblpy/ia 3 epiciH TYCIHY.

JucuuniumHa pacKpbIBaeT TEOPETHUECKHUE 3HAHUS U
HPaKTHYECKHe HaBBIKH B obsactu
aJIMUHUCTPATUBHO-YNIPABIIEHUYECKOH AEATEIbHOCTH.
N3yueHune AMCUUIUIMHBI CIIOCOOCTBYET NPUHSATHUIO
3Q(PEKTUBHBIX aJMUHUCTPATUBHBIX pEIICHUN B
po¢ecCUOHAIbHON JAEATEIbHOCTH, pa3paboTke U
peanuzanuu yIPaBIEHY €CKUX CTpaTeruu,
aJIeKBaTHOH OIIEHKE Pe3yJbTaTOB paOOThl KOMAH/IbI.
[lonumanue BHYTPEHHUX OW3HEC —IIPOLIECCOB,
CBOEH MOJM B HMX peaJn3al[Md OTHOILIEHUN JJist
OKa3aHUs yCIYT M0 pa3pelieHnio TPYI0BOro cropa

The discipline reveals theoretical knowledge and
practical skills in the field of administrative and
managerial activities. The study of the discipline
helps to make effective administrative decisions in
professional activities, develop and implement
management strategies, and adequately evaluate the
results of the team"s work. Understanding of
internal business processes, its role in their
implementation, to provide services for resolving
labor disputes.

KIl/
JKOOK

SM
5301

CrpaTterusuibiK
MEHEIDKMEHT

IIon marucTpaHTTapaa YHBIMABI CTPATErHAJIBIK
0ackapy caJlaChIHJAFbl HEr13r1 TEOPHUSUIBIK OlIimMaep
MeEH HET13T1 MPaKTUKAJIBIK, JaF IbLTap bl
KaJIBIITACTBIPA/bl, CTpaTETUAJApAbIH  BIKTUMAJ
HYCKaJIapblH, CTPATETUSIIBIK Oalamanapibl a3ipiey
ONiCTEpiH JKOHE YHBIMHBIH HAaKThl CTPaTETHSICHIH

ONG,
ON?7,
ONS8




Ty
BK

SM
5301

SM
5301

Crparernuecku
A MEHEIKMEHT

Strategic
Management

TaHJAybIH 3€pACNICHIl; Y3aK Mep3iMal Ke3eHTe
YUBIMHBIH ~ TYpaKTbl JaMyblHa BIKHAJI ETETIH
CTpaTerUsHbl iCKe achlpy OOWBIHINIA ic-IIapasiapsl
a3ipIeyliH IIPAKTUKAJIBIK JIaF IbUTAPbIH
KaJIBINTACTBIPY, HApBIKTaFbl e3repicTepal Oosnkay
KOHE TMpoOJIeMaNlbIK JKarjaimapabl ajiblH - aja
OomKalIbI.

JucuurumHa GopMHUpYyeT Yy MarucTpaHTOB 0a30BbIe
TEOpPETUYECKUE 3HAHUSI U OCHOBHBIE IIPAKTUYECKHE
HaBbIKM B 00JACTU CTPATErMUECKOro YIpaBJIEHUs
OpraHu3alMsIMHM, H3Y4YUThb BO3MOXHbBIE BapHAHTbI
CTpaTerui, MeTOoibl pa3pabOTKH CTpaTErMYECKUX
albTEpPHATHB W BHIOOpa KOHKPETHOM CTpaTeruu
OpraHu3aluu; chOpMHUPOBATH MPAKTHUECKUE HABBIKU
Pa3pabOTKKU MEPONPUATHH 110 Pean3aluK CTPATErHH,
CIOCOOCTBYIOLIHE YCTOMUHUBOMY Pa3BUTHUIO
OpraHH3aIuH Ha JIOJTOCPOYHBIN epuo/,
npeiBUCHUE  W3MEHEHWH  Ha  pBIHKE |
IPEIBOCXUILAET MPOOJIEMHBIX CUTYalUH.

The discipline provides the students basic
theoretical knowledge and basic practical skills in
strategic management of organizations, to study
possible strategies, methods of development of
strategic alternatives and choice of strategy of the
organization; to form practical skills development
activities to implement the strategy for sustainable
development of the organization in the long term,
foreseeing changes in the market and anticipates
problem situations.

KIl/
XKOOK

[

UPB
5302

¥HApIMIars!
MIePCOHAIIBI
Oackapy

ITon marucrpaHTTapa >3J€KTPOHIBI pecypcTapibl
naijanaHa OTBIPBIN, NEPCOHANbl IPIKTEY >KOHE
IpiKTeyAl, >Kajaayabl YWBIMJACTBIpyFa 3aMaHayH

ON4
ON7




/BK

Ke3Kapac cajachlHIa 1ipredi  FBUIBIMH - OlmiMl
KaJIbIIITaCThIpaabl

UPO VYmpasnenue JucuunnuHa — popmupyer y MarucTpaHTOB
5302 NIEPCOHAJIOM B (byHIaMEHTAIPHBIX HAayYHBIX 3HAaHUH B 00JaCTH
OpraHU3aIH COBPEMEHHOr'0 IMOJIXO0/a K OpraHu3aluu Haiima,
nogbopa u  oTOOpa  MepcoHajga  HCIOJb3Ys
AIIEKTPOHHBIE PECYPCHI
PMO Personnel The discipline provides undergraduates with
5302 management in | fundamental scientific knowledge in the field of
the organization | modern approach to the organization of recruitment,
selection and selection of personnel using electronic
resources
®dyrnpona | MoayJbai coTTi assKTaraHHaH KI1/ NEZhE | HapeIkThIK [Ton MarucTpaHTTapia: €HOEK KYKBIFBIHBIH JKAIIIbI ON2
JIBIK KeiliH OimiM anymbl Kadmerti: | TK KDM | ykonomuka Oouiriniy mpobsemManapbl, €HOEK IIapThl, KYMBIC ON5
menepkme | ON4, ONS, ON6, ON7, ON8 5303 JKaFIanbIlHIa YaKbIThl MEH THIHBIFY YaKbITIH KYKBIKTBIK PETTEY,
HT eHbeK eHOEKKE aKbpl Telley MEH BIHTANAaHIBIPY, €HOEKTI
Oymmon | / Toce yememoro KYKBIFBIHBIH Kopray nmpoOieManapbl, eHOEK KaThIHACTaphI
N 3aBepUICHHS MOTY.TS namy ‘ TapanTapblHbIH eH6§K KYKBIKTAPBIH  KOpFay
MeremkMe | oOyualommiics Gyaer: Mocelnenepi npoblieManapbl  JKOHIHAE  OIiCHAMAJIBIK  HETi3
HT ON4, ON5, ON6, ON7, ON8 KaJIbINTaCThIPabL.
Functional | / Upon successful completion of | T1JI/ PRTP [TpoGnembl Jucunmnuaa — Gopmupyer y MarucTpaHTOB
manageme | the module, the student will: KB URE pa3BUTHS METOJIOJIOTHYECKUE OCHOBBI: IMpodiieM  olmiei
nt ON3, ON5, ON6, ON7, ON8 5303 TPYZILOBOI'O 4acTU TPYIOBOIO IIpaBa, TPYA0BOr0 10r0BOPa,
npaBa B mpoOJeM TPaBOBOI'O PEryJUpOBaHUs pabouero
YCIIOBUSIX BPpEMCHH W BPEMEHU  OTHObIXa, OIUIATBI H
PBIHOYHOM CTUMYJIMPOBAHUS TPYAa, OXPaHbI Tpyna, mpodiaem
HKOHOMUKHU 3alUTHl  TPYAOBBIX TMpaB CTOPOH  TPYAOBBIX

OTHOIIIEHUHN.




PLLD | Problems of The discipline forms the methodological basis for
ME labor law undergraduates: problems of the general part of
5303 | developmentin | labor law, the labor contract, problems of legal
a market regulation of working time and rest time, payment
economy and incentives for labor, labor protection, problems
of protection of labor rights of the parties to labor
relations.
KIT/ KB Koproparuprik | [IoH MarucTpanTrapaa KOPIOPATHBTIK Oackapy ON2
TK 5303 Oackapy TEOPUSICBIHIA Ipresi  FBUIBIMH  OUTIMII  JKOHE ON5
KOPIOPATUBTIK KYPBUIBIMJAPMEH OacKapy KbI3METi
caJlaCbIHar bl IMPaKTHUKAJIbIK JarAblIapabl
KaJIbIITaCThIpaabl
A/ 5K3L(J)3 Kopropatusnoe | Jucuuninuna dopmupyer Yy MAarucTpaHTOB
KB yHOpaBJICHUE (yHIIaMEHTAJIBHBIX HAY4YHBIX 3HAHUA B TEOPUH
KOPIIOPAaTUBHOI'O YIIPaBICHUS U IPAKTUYECKUX
HaBBIKOB B obnactu YIIPaBJIEHY €CKOU
JEeSITENIbHOCTH KOPIIOPATUBHBIMUA CTPYKTYpPaMHU
CM Corporative The discipline provides undergraduates with
5303 management fundamental scientific knowledge in the theory of
corporate governance and practical skills in the
field of management of corporate structures
KIV/ CHR | Ludpmsik HR Kypc wmarucrpanrrapra nepcoHasiisl Oackapyna ON4
TK 5304 KOJI JKETIMJIi aKIapaTThIK PECypcTapabl Nalianany
YIIiH KaKETTi Oimim MEH 1CKepJIiKTI
KaJIBIIITaCThIPaIbI.
T CHR | Iudyposoii HR Kypc ¢opmupyer y MarucTpaHTOB 3HAHMUS H
KB 5304 YMCEHUA, HGO6XO)11/IMLI€ JJISL HUCITOJIBb30BAHUA

JOCTYMHBIX ~ MH(GOPMAIMOHHBIX  PECYpCOB B
YIIPABJICHUH I1EPCOHAJIOM.




DHR
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Digital HR

The course provides undergraduates with the
knowledge and skills necessary to use available
information resources in personnel management.
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PykoBoncTtBo u
JHUJIEPCTBO B
OpraHu3aluu

Guidance and
leadership in the
organization

Kypc HapbIk skarmaiblHIa YHBIMABI OacKapyIbiH
TUIMAUITH apTThIPy MaKCaThIH/A KETEKIIUTIK MeH
KOIIOACIIBUIBIKTBIH, TCOPUSIIBIK JKOHE 9JIICTEMEIIIK
MoceJieNiepiH  amanabl,  TONTBIK  JUCIHUILIMHA
IIpoLecTepl KOHE YilbIMAa Oackapy LIEIIIMIEPiH
KaObL11ay Kylecinae KOMaHJaJIap/Ibl
KAJIBIITACTBIPY ~ NPUHIMOTEPI  Typadbl  Oigim
KEIIeHH KaJIbIITacThIPaIbl.

Kypc packpbiBaeT TCOpETHYECKHUE U METOAMYCCKHE
BONPOCHI  JIMJIEPCTBA M PYKOBOJACTBA C IICIBIO
MTOBBIMICHUS a3 pexTHBHOCTH yIpaBJICHUS
OpraHm3anuiedi B YCIOBUSX pbIHKA, (opMHpyeT
KOMIUIEKC 3HAaHUM O Ipoueccax TIpyNIIoOBOU
JUHAMUKA ¥ MPUHIIUNAX GOPMUPOBAHUS KOMaH] B
CHCTEME MPHHATHS YIPABICHYCCKUX pPEIICHUH B
OpraHU3aIIH.

The course covers theoretical and methodological
issues of leadership and management in order to
improve the effectiveness of organization
management in the market, forms a set of
knowledge about the processes of group dynamics
and the principles of team formation in the system
of managerial decision - making in the organization.
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KIl/ OP OHpipicTik OHAIpiCcTIK  NpaKkTUKaJaH Ty  HOTHXKECIHIE 5 ONZ2
KOOK | 5305 | mpaxTnKacel HIapyaunblIbIK KYprisyuui CyObeKTUIepiH ONY7
KBI3METIH CUIMATTAaWTBIH OSKOHOMHUKAJBIK KOHE
my QNIeyMETTIK-3KOHOMHUKAJIBIK KOPCETKIIITEP1
BIZ<[ ecenTey YUIIH KaXeTTi Oacramkbl JepeKTepil
JKUHAY )KOHE Tanaay KaOilleTi KalbInTacabl.
PP [TpOM3BOACTBEHH B pesynpraTe NpOXOXkKAEHUS IMPOU3BOACTBEHHOMU
5305 | as npakTuka HPaKTUKU (HOpMHUpPYETCs CHOCOOHOCTh COOMpaTh U
aHAJM3UPOBATH HMCXOJHBIC JaHHBIC, HEOOXOIUMBIE
ISl pacyera JKOHOMUYECKHX H  COIHAIbHO-
HSKOHOMHUYECKUX TIOKa3aTeNel, XapaKTepU3yIOIIUX
JIeSITENIbHOCTD XO3SUCTBYIOIIUX CYObEKTOB
IP Industrial practice | As 3 result of the practical training, the ability to
5305 collect and analyze the initial data necessary for the
calculation of economic and socio-economic
indicators that characterize the activities of
economic entities is formed
Okcniepume | Momydibai cOTTi agKTaraHHAH MDO3 5401 Tarpuibivaaman | ME3XK  FeIIBIMM-3epTTeY  KBI3METIHIH,  CTaHIApTThHI 13 ON2
HTTIK- KeiiiH 0l1iM amynibl KadJeTTi: XK/ aH eTy MEH FBUTBIMHA MIHACTTEP/Il IIENTy; KYHII3Ti KOCiOM KhI3METKE
3eprTey ON4, ON5, ONG6, ON7, ON8 MarucTpiiK KaXeTTi OumMIi KeHEeWTy JKoHe TEepeHJeTy IKOHE
KYMBICHI KOOaHBI JIOKTOpaHTypaaa OLTiM alyibl JKaIFacThIPy JaFIbUIApbIH
OpPBIHAAYbI KaJIBIITaCTBIPaIbL.
KaMTHTHIH
Okcniepume | Iocie ycnemmnoro 3apepuieHust MarucTpPaHTThIH
HTaJIbHO- MOYJIs1 o0y4anuiics yaer: 9KCIIEPHUMEHTTIK
uccinenoar | ON4, ON5, ON6, ON7, ON8 -3epTTey
eNbCKast JKYMBICHI/
pabora
SHUPM Oxcnepumentan | HUPM ¢opmupyer HaBBIKM Hay4dHO-MCCIEIOBATEIBCKOM
Experiment | Upon successful completion of BHO- JEATETBHOCTH, PEIICHHs CTaHIAPTHBIX HAYYHBIX 3ajad;
al research | the module, the student will: MCCJIC/IOBATENbC | PAaCIIMPEHUs] W YIiIyOleHHs 3HaHWM, HEOOXOAWMBIX IS

work

ON4, ON5, ON6, ON7, ON8

kast pabora

MOBCEJHEBHOW  MPO(ECCUOHATILHOW — JICATCIIbHOCTH U




MarvucTpaHTa,
BKJIIOYast
MPOXOXKICHHE
CTa>KUPOBKH U
BBINTOJIHEHNE
MarucTepcKoro
MPOCKTA

Experimental
research work of
a master student,

TIPOJIODKEHUS 00pa30BaHMsI B IOKTOPAHTYPE.

Research work of a master's student forms the skills of
research activities, solving standard scientific problems;
expanding and deepening the knowledge necessary for

including everyday professional activity and continuing education in
internship and the doctoral program.
writing of
Master's thesis
KopbITeiH MIKPK Marwuctpiik 12
JIBI / 5KOOaHBI
aTTecTanus Ou3M paciMIey KoHE
IT Kopray /
OdopmieHue u
Hrorosas 3aImrTa
arrecranuAa MarucTepCKoro
mpoeKTa /
Final Writing and
certifica defending of
tion master's project
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