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I3IPJIEYHIIVIEP/ PABPABOTUYUKU// DEVELOPERS:

CeiitoBa ['ynpHap TokTapoBHa — nmpodeccop, SKOHOMHKA FRIIBIMAAPBIHBIH KaHIUaThI

CeiiroBa ['yneHap TokTapoBHa — npodeccop, KaHIUIaT SIKOHOMHUYECKUX HAYK

Seitova Gulnar Toktarovna — Professor, Candidate of Economic Sciences

VYTebaeBa Kenuckynp AGAMKapUMOBHA — TOLIEHT, SKOHOMUKAJIBIK FRUIBIMIAP KaHIUIATHI
YTebaeBa Kenuckynb AOIUKapUMOBHA - IOIEHT, KAHIUIAT SKOHOMHUYECKUX HAYK

Utebayeva Zheniskul Abdikarimovna - Associate Professor, Candidate of Economic Sciences
Kunkaiinapoa Alicapa AXMeareBHa — aFa OKBITYIIbI, SKOHMUKA FBUIBIMIAPbIHBIH MarucTpi
KunkaiinapoBa Aiicapa AXMearMeBHa — CT.IIPENOAaBaTeb, MAarucTp SJKOHOMUYECKUX HAYK
Zhilkaidarova Aysara Akhmedievna — Senior Lecturer, Master of Economic Sciences

bankun Poman McubaeBuy - "KocraHnaii 00JbICH OKIMIITIHIH O11iM 6acKapMachl" MEMIICKETTIK
Mekemecinin 6ac mamanbl, 7M04102-Menemxment Ob-ubiH 2016 XbUTFBI TyJIET

bankun Poman Hcubaesuy — ['Y «YmnpaBinenus oOpa3oBanus akumata Kocranaiickoit o0macTu,
IJIaBHBIN crienuanuct, BeimyckHUK 2016 rona OIT 7M04102-MenexmMeHT

Balkin Roman Isibaevich — GU "Department of Education of Akimat of Kostanay region”, Chief
Specialist, graduate of 2016 OP 7M04102-Management

baiimynbnuna K.— 6B04102-Menemxment Ob-HbIH 3 Kypc CTyIAeHT1

baitmynsnuna K.— ctynentka 3 kypca OIl 6B04102-MenemxMeHT

Baymuldina K. — 3rd year student of the EP 6B04102-Management

¥YCBIHBLJIABI/PEKOMEHJJOBAHO/RECOMMENDED:

Bbyxranpmuik ecen xoHe Oackapy kadenpa OThIpbICBIHAA KapacTelpbliabl, 2024 x. 30.04. Ne 5
Xarrama

PaccmoTpena Ha 3acenanum  kadenpsl byxrantepckoro yuera u ympasiieHHs, MpoTokosn Ne 5 ot
30.04.2024 .

Considered at a meeting of the department Accounting and Management, protocol No. 5 dated
30.04.2024 y.

OKy anicTeMeniK KeHECIHIH IenriMiMer YehIHbUIIbL, 2024 x. 29.05. Ne 3 xarrama
PexomeHnoBana perieHueM Y4eGHO-METOANYECKOTO coBeTa, mpoTokos Ne 3 ot 29.05.2024 r.
Recommended by the decision of the Educational and Methodological Council, Protocol No_3

dated 29.05.2024 y.

FrutbiMu KeHeciHiH menriMiMeH YChHBULIBL, 2024 x. 29.05 Ne 6 xarrama
PexoMennoBaHa penieHueM Y4eHoro coBera, mpotokoia Ne 6 ot 29.05.2024 r.
Recommended by the decision of the Academic Council, Protocol No. 6 dated 29.05.2024y.

Keseci KyxxaTTap Herisinge xacajabl:
- JKoraper OimiMm  OepymiH MEMJIEKETTIK OJKaJIbIFa MIHJAETTI cTaHmapThl, Kazakcran
PecriyOnukaceiHbiy FrutbiM skoHe skoFapbl OutiM MuHHCTPiHIH 2022 xbinFbl 20 mringeaeri Ne 2
oyiipeireiMer OekitiireH (20.02.2023 k. e3repicTep MEH TOJBIKTHIPYIapMEH);
- OJeyMETTIK OpINTEeCTIK IEH oJeyMETTIK >KOHE eHOEK KaThIHACTapblH peTTey >KOHIHJEri
pecnyOIuKaIbIK YIDKAKThl KOMUCCUSHBIH 2016 kbl 16 HaypbI3garbl OCKITINTEH YJITTHIK
OLTIKTUTIK eHOepi;



Pa3paGorana Ha OCHOBAHMH CJIEAYIOIIUX JOKYMEHTOB:
- T'ocynapcTBeHHBIi 00111€0053aTeNbHBIA CTaHAAPT BHICIIETO 00pa30BaHUs, YTBEPKIEH MPUKA30M
MuHucTpa Hayku # Bbiciiero odpaszoBanus Pecnyonmku Kazaxcran ot 20 urons 2022 roma Ne 2(c
M3MeHeHUsMHU U JonojHeHusmu ot 20.02.2023 r.);
- HamumonanpHas pamMka KBaM(UKalMid, YTBEpXKACHHas MPOTOokojoM oT 16 mapra 2016 rona
PecnyOnukaHCKOM TPEXCTOPOHHEH KOMHMCCHEH MO COIMAIbHOMY MAPTHEPCTBY U PETYIUPOBAHHIO
COLIMAJIBHBIX U TPYIOBBIX OTHOLICHUH;

Developed on the basis of the following documents:
- The State mandatory standard of Higher Education, approved by the Order of the Minister of
Science and Higher Education of the Republic of Kazakhstan dated July 20, 2022 No. 2 (with
amendments and additions dated 20.02.2023);
- National qualifications framework approved by the protocol of March 16, 2016 by the Republican
tripartite commission on social partnership and regulation of social and labor relations;

KEJICIAAY COTTIACOBAHO:
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Binim Oepy 0arnapiaMachbIHBIH NACIOPTHI
IMacnopT o0pa3oBaTeIbHOI MPOrpaMMbl
Passport of the educational program

BBB kojabl ;koHe aTaybl/
Kon n nazBanue OI1
OP code and name

7M04110 Menemxment/
Menempxment/
Management

Binim Oepy canachbIHBIH KOABI KIHE
KikTemyi /

Ko u knaccupuxanus

o0JiacTu 00pazoBaHus/

Code and classification

the field of education

7M04 busnec, Oackapy xXoHe KYKbIK /BusHec,
ympasienue u mpaBo/Business, management and law

Jasipjiay 0aFbITHIHBIH KOl MEH
JKIKTETYl/

Koa n knaccupuxkanus
HANPABJICHHUS MOATOTOBKH/
Code and classification

areas of training/

7M041 busaec kome Oackapy/ busaec wm

ynpasieHue/Business and management

Binim G6epy 0arnapaamanapbi
TOOBI/I'pynna o0pazoBaTebHBIX
nporpamm /Group of educational
programs

MO72  busnec xome Oackapy/ busmec wu

ynpasieHue/Business and management

Biaim BB Typi/ Bun OIV/EP type

Konnausicrarsl/[leiictByromas/Acting;

BBXCXK O6oiibiHa aeHreiii/ YposeHb
no MCKO/ISCED level

BBXCII /MCKO/ISCED7

YBIII OoiibiHIa neHreiii/YpoBeHb mo YBII /HPK/NQF7
HPK/NQF level
CB1 6oiibinma nenreiii/ Yposens no | CBLI/OPK//ORKY

OPK/ORK level

Myrenekriri 0ap agampap ywin bb
s#oHe EBK icke acbipy maprraps /
Ycaosus peammzanuu OII xos amn ¢
uHBaUAHOCTHIO 1 OOII /

Conditions for the implementation of
EP for students with disabilities and
special educational needs

Myrenekriri Oap OuTiM amymbuUIapAbiH OuTiM Oepy
MPOLECIH KaMTaMachl3 €Ty YIIIH YHHUBEpPCUTETTIH
aKaJeMUsUIBIK casicaThlHA ColiKec MoHAEpIiH ( OapIbIK
MOAYJBAEP/IIH), MPAKTUKAIAPIBIH JKOHE KOPBITHIHIBI
aTTecTaTTay paciMIepiHiH TOPTiOl TONBIK CaKTala/bl.
"MyreaexTiri Oap OuIIM  alylIbUIapAbIH — MOHII
UrepyiHiH  apHailpl  Imaprtrapbl” OoiibIHIIA
MyreAexTiri 6ap agamaap yuriH xoHe EBb Oeltimaey
bb apnanran KocbkIMIa 0eJiMiH €HIi3y apKbLIbl OKY
XKYMBIC OarmapiiaManapbiH (Crimadycrapabl) a3ipiey
apKbUIBbI 1CKE aChIPbLIAIBI.

Hns obecnedeHus: o0Opa3oBaTeNBLHOTO  Ipoliecca
oOydaromuxcsi ¢ uHBamuaHocThio u  OOII
COXpaHseTCS  TOJHBIA  JUCHMIUIMH  (MOIyJIEH),
OPaKTUK W TPOLEAYphl HTOTOBOM aTTECTallMd B
COOTBETCBUU C AxkaneMHu4yecKou OJIUTHUKOM
yauBepcutera. Jlns nmun ¢ mHBamuaHocThio U OOIT
apantarmonHast OIl peanmusyercs depes pa3paboTKy




Pabounx yueOHBIX Tporpamm (cuutabycoB) IyTeM
BKIIFOYCHUA JOIIOJIHUTCIBHOT'O pasaciia
«CHCHI/I&J’IBHBIG YCII0BUsA OCBOCHHUS AUCHUILIIMHBI
oOyyaronuMucs ¢ MHBATUIHOCTHIO 1 OOI»).

To ensure the educational process of students with
disabilities and special educational needs all courses
(modules), practices and procedures of the final
certification in accordance with the Academic Policy
of the University. The adaptation of the EP is
implemented for persons with disabilities and special
educational needs through the development of
working curricula (syllabuses) by including an
additional section "Special conditions for mastering
the course by students with disabilities and special
educational needs").

OKbITY
HbIcaHbl/Popmaodyuenusi/Formofstudy

Ky#naizri/Ounoe /Fulltime

Oky mep3imi/Cpoxodyuenusi/ Training
period

Lxeut/1 romall years

OxkpITy Tini/SI3pik00yuenns/ Language
of instruction

Ka3zak JKoHe opbic/kazaxckuiupycckuii/kazakh and
russian

Kpenur kesnemi/
Oonem kpeauTos/Loanvolume

AxanemMusiIbIK KpeauT 60 | AkamieMuyecKnx
kpeauroB 60/Academiccredits 60ECTS




TYJEK MOJEJII/
MOJEJIb BBIITYCKHUKA/
GRADUATE MODEL

Binim Oepy 0arpapiamaceinbIH MakcaThbl/ Lless o0pa3zoBaTebHON nporpaMmmbl/
The purpose of the educational program

Backapy camaceiHma OUTIKTI jkoHe Oacekere KaOineTTi, CoHmali-aK 0ackapy cajachIHIaFbl OHIPIIK, YITTHIK KOHE
oNeMJIiK ICHTeHaeri Kazipri 3aMaHFbl FEUIBIMH YKOHE MPAKTUKAIBIK MOCceJIeepAl peTTeyTe aHe MIenryre KaoiaeTTi
Ka3ipri 3aMaHFbl MEHEPKMEHT caJlachIHAAFbl MaMaHIApbl Aasipiay

[loaroroBka BRICOKOKBATH(HUIIMPOBAHHBIX ¥ KOHKYPEHTOCITOCOOHBIX CIIEUAINCTOB B cpepe yrmpaBieHnsd, a
Takke B 00JacTH COBPEMEHHOTO MEHEIKMEHTa, CIOCOOHBIX (OPMYIHpOBATH W pelIaTh COBPEMEHHBIE
Hay4YHBIC W MPAKTHYECKUE MPOOJEMbl Ha PETMOHAIBHOM, HAIIMOHAIILHOM M MHPOBOM ypPOBHE B 00IacTh
YIpaBICHHSL.

Training of highly qualified and competitive in the field of management, as specialists well as in the field of modern
management, able to formulate and to solve modern scientific and practical problems at the regional, national and
world level in the field of management.

Bepinerin napexe/llpucyxnaemas crenenb/ Awarded degree

«7M04110 MenemxmMeHT» OiniM Oepy OarapiaMachl OOMbIHIIIA OU3HEC JKOHE OacKapy MarucTpi

Marwuctp Or3Heca U ynpaBiIeHus o0 0bpa3oBatesbHOM nporpaMme  «7M04110 MenemxmeHT»/

Master of Business and Management in the educational program «7M04110 Management»

Maman JgayasbiMaapbinbIH Tiz0eci/ [lepeuensb nouknocteit no OII/ List of positions on OP

Kommeprwsiibik qupextop, CRM-Menemkepi, HHHOBAIUSIIBIK MeHeKep, HR-MeHemkepi, TorucTrka MeHepKepi,
CBIPTKBI cay/la MeHeKepi, >kapHama MeHemkepi, PR-meHemkepi, mapkerornor, Openm wmeHemkepi, BTL-
MEHE/DKepi, caTy MeHe/Kepli, KapyKbl MEHEIDKepi, CaThlll aly MEHeIDKepi, CymepBaii3ep, HHTEpHET-K00a
MEHeJDKepi

Kommepueckuit nupextop, CRM-menemxep, HHHOBAIIMOHHBIH MeHemxep, HR-meHnemxep, MeHemxep 1o
noructuke, Mmenemkep BDOJl, menemxep nmo pekname, meHemxkep no PR, mapkerornor, Gpena-meHemxep,
BTL-menemxep, MeHeIKep 10 NpojakaM, (PMHAHCOBBIA MEHEIDKEp, MEHEIKEp 10 3aKyIKaM, CylepBanzep,
MEHEJDKEP HHTEPHET-IIPOEKTA

Commercial Director, CRM-Manager, Innovation Manager, HR-Manager, Logistics Manager, Foreign Trade
Manager, Advertising Manager, PR-manager, Marketer, Brand manager, BTL-manager, Sales Manager, Financial
Manager, Purchasing Manager, Supervisor, Internet project manager

Kacion kbpi3mer 00bekTiniepi/ O0beKThI NpodeccHoHaAIBLHOM JeTeIbHOCTH/
Objects of professional activity

KbI3MET cajlacbl MEH asiChlHa KapamacTaH MEHIIIKTIH OapiiblK HBICAHBIHAAFBl YHBIMIAP MEH KOCIMOpBIHAAD;
MEMJIEKETTIK JKOHE JKEprilikTi Oackapy opranaapbl MEH MH(QPAKYpbUIBIMBI (MUHUCTPIIKTEP/IiH, areHTTIKTepIiH
JeTIapTaMeHTTePi, OOJBICTHIK, KAIAIBIK, ayJaHIBIK SKIMIIKTEp MEH MOCIHXATTap); OpTa KOCINTIK KOHE KOFaphI
OKY OpBIHJIAPBI; FHUIBIMH OPTAIIBIKTAP, CapanTaMajblK-KOHCAITHHITIK YHBIMIAp, BEJJIOMCTBOAPAIIBIK, OHIpApPaIbIK
YKOHE XaJIbIKapaJIbIK FRUTBIMU jK00as1ay YHbIMIaphl

OpTaHU3ally U NPEANPHUITUS BceX (POpM COOCTBEHHOCTH HE3aBUCHUMO OT OTpAaciy M Cepsl Aes-TeIbHOCTH;
opransl 1 MHQPACTPYKTypa TOCYyJapCTBEHHOTO M MECTHOIO yIpaBlieHHs (IemapTa-MEeHThl MHUHHCTEPCTB,
areHTCTB, OOJIaCTHBIC, TOPOJCKUE, PAiOHHBIE aKUMAaThl W MACIUXaThl), CPeIHHE MPOPECCHOHAILHBIE H
BEICIIIE y4YeOHbIC 3aBEJCHMs; HAy4YHbIC IEHTPBl W  OKCIEPTHO-KOHCAINTHHTOBBIE OpraHU3allWy,
ME)KBEJIOMCTBEHHBIE, MEXPETMOHAJIBHBIE U MEXKIYHAPOAHBIC HAYYHbIE IPOEKTHBIE OPraHU3aLuu

organizations and enterprises of all forms of ownership, regardless of the industry and sphere of activity; bodies and
infrastructure of state and local government (departments of ministries, agencies, regional, city, district akimats and
maslikhats); secondary professional and higher educational institutions; research centers, expert consulting
organizations, interdepartmental, interregional and international scientific design organizations.

Kacion kb13met TypJiepi/ Buabl npogeccnonanbHoi aesareabHocTi/ Professional activities

- FBUIBIMH-3€PTTEY;

- Oitim Gepy;

- YHBIMIACTHIPYIIBUIBIK-0aCKapyIIBUIBIK;
- ecernTey-xooanay,

- OHJIPICTIK-0acKapyIIBUIBIK;




- 9KOHOMHUKAJTBIK;
- aHATUTHKAJIBIK;
- capanTaMasbIK-KOHCYIbTATUBTIK;
- OKy-9JliCTeMeJTiK/

- HayYHO-NCCIIEI0BATEIbCKAS;
- oOpazoBarenbHasl;
- OpraHU3alHOHHO-YTIPaBICHYECKAs;
- pac4eTHO-TIPOEKTHas,
- IPOU3BOJICTBEHHO-YIIPaBIICHYECKAs;
- BKOHOMHYECKa;
- AaHAJTUTUYECKas;
- SKCIICPTHO-KOHCYJIbTATUBHAS;

- yaeOHO-MeToguIecKas/

- research and development;

- educational;

- organizational and managerial support;
- calculation and design work,

- production and management;

- economic;

- analytical;

- expert advisory service;

- educational and methodical.

Kacion kpi3meTiHin pynkuusaapsl/ @ynknuu npogeccuoHaIbHOM AesATeIbHOCTH/
Functions of professional activity

- OHIPICTI JkoHe OacKapybl AAMBITYABIH HETi3T1 OaFBITTapBIH XKOCApIay;

- DacKapMaHBIH MaKcaTTapbl MEH MIHACTTEPiH aHBIKTAY, OJIAP.IBIH THIMJILIITI;

- OHJIIPICTIK OOBEKTiHIH KYPBUIBIMBIH JKoHE 0acKapy KYpbUIBIMBIH KaJbIITACTHIPY, OHIIPICTIK ammapaTel
OHTAMJIBI KYPY;

- OH/IIPIC TEXHUKACHI MEH TEXHOJIOTHSICHIH KETUIIIPY;

- KbI3METKEpJIEp/Ii BIHTAIAHABIPY, OJap/AbIH KYMBICHIH KaHIAHIBIPY;

- MaTepUAJIIBIK )KOHE MaTePHAIIIBIK eMEC OHJIIPIC callaChIHa MHHOBAIMSJIAP/IbI SHI13Y

- KOPIOpPATHBTIK CTpaTerusuiapAbl d3ipiey, CTPAaTerHsUIbIK MiHAETTEpIl IMIenly >KOHE KOMIIAHHSHBIH
KapXKbICBIH Oackapy.

- OciiiniK OarbITTaFkl IOHJIEP OoibIHINA OitiM Oepy OaraapiamManapbl MEH OKY-9IICTEMEINIK KelleHIep/i
azipiey

- IUIAHWPOBAHUE OCHOBHBIX HANIPABJICHUH Pa3BUTHS TPOM3BOICTBA M YIIPABICHHUS;

- oTIpeJiesieHue TeNiel U 3a/1a4 yrpaBlieHus, uX 3 (HEeKTHBHOCTB;

- (GopMHpOBaHHE CTPYKTYPHl IMPOU3BOJCTBEHHOI'O OOBEKTa M CTPYKTYpPHI YIPABICHUS, ONTHMAIBHOE
MOCTPOSHHE NTPOM3BOICTBEHHOTO aNIapaTa;

- COBEPILECHCTBOBAHNE TEXHUKU M TEXHOJIOTMHU MPOU3BOJICTBA;

- MOTHUBAIIHS NIEPCOHANA, AKTUBU3AIHS UX TPY/a;

- BHEIpeHNE MHHOBALUI B cepe MaTeprualbHOIO U HEeMaTepUalIbHOTO IPOU3BOJICTBA

- pa3paboTKa KOPHOPATUBHBIX CTPATETHH, PELICHHWE CTPAaTErH4yecKuxX 3alady W yhpaBieHue (UHAHCAMU
KOMITaHUH.

- pa3paboTka 00pa30BaTEeNbHBIX NPOTrpaMM H y4eOHO-METOJUYECKUX KOMIDIEKCOB TI0 JIUCIHMIUIMHAM
npodHILHON HAaIPaBJICHHOCTH/

- planning of the main directions of production and management development;

- definition of management goals and objectives, their effectiveness;

- formation of the structure of the production facility and the management structure, optimal construction of
the production apparatus;

- improvement of equipment and production technology;

- motivation of staff, activation of their work;

- introduction of innovations in the field of material and non-material production

- development of corporate strategies, solution of strategic tasks and financial management of the company.
-development of educational programs and educational and methodological complexes in the disciplines of
the profile orientation.




bbb Ooiibinina oKy HoTH:kesepi/ PesyabTarel 00yyenus no OII/ EP learning outcomes

ON 1 backapy canacblHIaFbl FHUIBIMA KOMMYHHUKAIIMSHBI YIITTBIK JKOHE QJIEMIIIK ACHTeHIe JKy3ere
aceIpy

ON2 FputbIMU TaHBIM 9/TICHAMACKHIH; FHUIBIMH KbI3METTI YHBIMAACTHIPYBIH MPUHIIUIITEPI MCH
KYPBUIBIMBIH OUTY, FRUTBIMU-3EPTTEY KBI3METIHIH JaFIbIIapbIH MEHIEPY

ON3 Backapy canachIHIaFbl OHIPIIIK, VIATTHIK )KOHE SJIEMIIIK ISHIelIe Ka3ipri 3aMaHFbI FHUTBIMH KOHE
MPAKTUKAITBIK TPOOJIeMaapIbl TYKbIPBIMIAY JKOHE HICITY;

ON4 O3iHiH KaciOM canachIHAa YHBIMHBIH OPTYPIIi KbI3METIH 0acKapy TEXHOJIOTHSCHIH KOJIIaHy;

ONS5 3amaHayn MEHEIDKMEHTTIH 9IiCTEMECI MEH epeKIIETIKTepiH OlTy;

ONG ¥iibiMaarsl e3repicrepai 0ackapy TEXHOJIOTHICHIH €CKepe OTBIPBII, THIM/II OacKapy menrMaepin
KaObLI1aY;,

ON7 3amaHayn MEHEIKMEHT CaJlachbIHJIa TEPEH KociOn OLTIM/II Taamn eTeTiH YUBIMHBIH KbI3METI
OapbICHIHIIA TYBIHIAUTHIH MiHACTTEP/II TYKBIPHIMIIAY YKOHE IIICIITY;

ONS 3amaHayn MEHEPKMEHT CaIaChIHIAFbl KYOBUIBICTAp/BI 3ePTTEYTE, TANIayFa XKoHE OOIDKayFa
MYMKIHAIK O€pETIH aKmapaTThl SKOHOMUKAJIBIK Tajlay SAICTEPIH KOJIaHy;

ON 9 ¥iieima Toyekenepi 0ackapy MOJICHUETIH KOJIayFa dKoOHE KEeTUIIIpyre KabiieTTi.

ON1 OcymiecTBiATh HAYYHYIO KOMMYHUKAIMIO HAHAIMOHATLHOM U MUPOBOM YPOBHE B 00JIaCTH
yIpaBiIeHUs

ON2 3HaTh METOIONOTHIO HAYYHOTO TIO3HAHUS; IPUHIIUITBL K CTPYKTYPY OpraHU3aluK HAyYHOH
NeSITeIIbHOCTH, UMETh HAaBBIKHA HAYUYHO-UCCIICIOBATEIbCKOM JESITETbHOCTH

ONS3 ®opmynupoBath U pemaTh COBpEMEHHbIE HAyYHbIE U MPAKTUYECKUE POOIEeMbI Ha
pPEruoHaIbHOM, HAITMOHAILHOM U MUPOBOM YPOBHE B 00JIACTH yIPABJICHHUS,

ON4 Hcnonb3oBath B cBoei mpodeccruoHanbHON chepe TEXHOTOTUH YITPABICHHSI Pa3IMYHbBIMUA BUIAMU
JeSITeIbHOCTY OpPraHU3allny;

ONS5 3HaTh METOJONOTUIO U OCOOEHHOCTH COBPEMEHHOTO MEHEIKMEHTA;

ONG6 ITpuauMaTE PEKTUBHBIE YITPABICHYECKIE PEIICHHS C YIETOM TEXHOJIOTHN YIIPaBICHHUS
M3MEHEHUSIMU B OPTaHU3alUu;

ON7 ®opmymupoBaTh 1 pelarh 3aaqu, BOSHUKAFOIIUE B XOIE ISITEITEHOCTH OPTraHu3allHy,
TpeOyrolue yriryOleHHbBIX MPodeCcCHOHATBHBIX 3HAaHUK B 00JIaCTH COBPEMEHHOTO MEHEIXKMEHTA;
ONS ITpuMeHSI T METOIbI SKOHOMHYECKOTO aHaTM3a HH(OPMAITHH, ITO3BOJISTIOIINE UCCIICIOBATh,
aHATM3UPOBATH U MPOTHO3UPOBAT SIBIICHHUS B 00JIACTH COBPEMEHHOTO MEHEIKMEHTA;

ON 9 Cniocoben nojiepkuBaTh U COBEPIIEHCTBOBATE KYJILTYPY YIPABJIECHUs PUCKAMH B OPraHHU3all|H.

ON 1 To carry out scientific communication at the national and global level in the field of management
ONZ2 Know the methodology of scientific knowledge; the principles and structure of the organization of
scientific activity, have the skills of research activity

ON3 Formulate and solve modern scientific and practical problems at the regional, national and global
level in the field of management;

ON4 Use in their professional field of technology management of various types of activities of the
organization;

ONS5 Know the methodology and features of modern management;

ONG6 Make effective management decisions taking into account the technology of change management in
the organization;

ON7 Formulate and solve problems that arise in the course of the organization's activities that require in-
depth professional knowledge in the field of modern management;

ONS8 Apply methods of economic analysis of information, allowing to investigate, analyze and predict
the phenomena in the field of modern management;

ON 9Able to maintain and improve the risk management culture in the organization.




Binim 6epy 0arnapaaceinbin Ma3myHbl/Coep:kanuneodpa3oBareibHoiinporpammbl/ Contentoftheeducationalprogram

Monynbaig Moaynb 6oibiama OH/ Kommonent | [Tonnep ITonuig [ToHHIH KpICKAIIa Ma3MYHBI/ Kpenu | Ceme | Kansinraca
ataybl/ PO o moxymro/Module learning | mukisi KOJIBI /TaXIpHOEHIH Kpatkoe ommcanme mgucummmuael  /Brief | Trep cTp/S | THIH
Haszsanue outcomes (MK, /Koxn aTaybl/ description of the discipline caHbl/ | eMeS | KOMIIETEHI]
moysst/Mod KOO, gqucuuniay | HaumenoBanue Koi- ter usiiap
ule name TK)/Iukn, | uei/The JTUCIIATUTAHEL BO (xoaTTaphl)
KOMITOHEHT | code /mpakTakn/ Kpeau /®opmupye
(OK, BK, | discipline | Name TtoB/N MBbIC
KB)/Cycle, |s disciplines / umber KOMIIETEHII
component practices of j501¢
(OK, VK, credits (xoge1)/For
KV) med
competenci
es (codes)
Kanmst Moayabai coTTi BII ShT/ [lerrim Ocpl moHAI OKy Ke3iHZe MAarucTpaHTTap 2 1 ON1,
KaciOu asiKTaraHHaH Keiiin 0ijim JKOOK/ IYa/FL (kocibn) 3epTTeNeTiH JICKCUKAJIBIK HKOHC ON2
noHep/ anymibl KaGizerri: B/l BK/ 201 rpaMMaTHKAIBIK TaKbIPBINITAP IIETiHJAE IIIeT ON 4,
Oo6mre ONZ1, ON2, ON3, ON4, ONS, BD UC TUTIHAE aybI3lIa KOHE Ka3dalia KapbIM- ON5
npodeccuor | ONG KaTeIHAC JKacay JarablIaphlH  MEHrepei.
aJIbHBIC Kocibu KpI3MeT canachlHia apHaibl IKOHE
JWICTIATUTMHBL | oo yCHemmoro FBUIBIMU 9]:[66H€T”1.“ep)1i .TYCi.Hy JIaF IbIIAPbIH
/ General JTAMBITYFa KOIT KOHII OoTiHe .
: 3aBepLICHUS MOAYJIsA v >
professional . Wuoctpannsiii | [lpy  usydeHnu — 1aHHOM — JMCHMIUIMHBI
disciplines obyuarommiicst oyser: SI3BIK MAarvuCTPaHThl OBJIA/IEBAIOT HABBIKAMH YCTHOT'O
8mé’ ONZ2, ON3, ON4, ON5, (mpodeccuona | ¥ THCEMCHHOTO OOIIeHNsI Ha WHOCTPAHHOM
NBHBIH) S3BIKE B TIpeeiaX M3yYaeMbIX JTEKCHUYECKHUX U

Upon successful completion
of the module, the student
will:

ON1, ON2, ON3, ON4, ONS5,
ONG6

rpaMMaTHYecKuX TeM. bonblioe BHHMaHHE
YIEISAETCS Pa3BUTHUIO HABBIKOB IMOHUMAaHUS
CIICIUAILHOM M HAYYHOH JTUTEepaTyphl B cdepe
po(heCCUOHAIBHOMN IEATEIEHOCTH.

ForeignLangua

ge
(professional)

When studying this discipline, undergraduates
master the skills of oral and written
communication in a foreign language within
the studied lexical and grammatical topics.
Much attention is paid to the development of




skills of understanding special and scientific
literature in the field of professional activity.

BI1/KOOK
BJ/BK/
BD UC

Men/Men
Man
202

MeHneKMeHT

[Ton wmarucTpaHTTapablH Ka3ipri 3aMaHFBI
YHBIMAAPIBIH KBbI3METIH OackapyabIH
TEOPHSUIBIK, ~ KaFUIANapblH,  OJiCHAMaJIbIK
Heri3gepi MeH ofiCTepiH TYCIHYiH JKoHE
TYCiHyiH KamTamachi3 erefi. [IoH MeHemKMeHT
caJlaCbIHarbl COHYF'BI FbIJIBIMHU JKOHEC
MTPAKTUKAIIBIK JKETICTIKTEpMEH KOHE
MEHE/DKMEHTTIH 3aMaHayW Ke3KapacTapbIMEH
TaHbICAbI, MaruCTpaHTTap QHCMI[iK Mac-
mTadTaFbl JKOHE INaFblH OW3HecTeri Oackapy
MocenesepiH, YWBIMAACTHIPYIIBUTBIK —~MiHE3-
KYJIBIK TI€H KOIIOACIIBUIBIK CTHIIIH 3€PTTEHII.

MenemxmenT

JlucuumnimHa AaeT OCMBICICHUE U TTOHUMaHUE
MAarucTpaHTaMH TEOPETUUYECKUX IOJIOKECHUH,
METOJIMYSCKUX OCHOB U OBJIAACHHE METOIAMU
YIIPaBICHUS JICSITENIBHOCTHIO COBPEMEHHBIX
opranuzanuii. JlucuumiamHa  3HAKOMHUT C
HOBEHIIMMU HAyYHBIMU M MPAKTUYECKUMHU
IOCTIOKEHUSIMU B 00JIaCTH MEHEIKMEHTa |
COBPEMEHHBIX B3IJISIZIOB HAa MEHEIKMEHT,

MarucTpaHThl u3ydar npoo6IeMbI
MEHE/[DKMEHTa B TJI00aJbHOM MacmrTabe u
MaJIOM ousHece, JTUHAMUKY

OpraHu3allUOHHOI0  MOBCACHUA U CTHIICH
JIMACPCTBA.

Management

The discipline forms professional knowledge
and skills when mastering a specialty. The
main theme of management in recent years is
finding innovative solutions to the problems
faced by modern organizations. To find
innovative solutions, managers must have new
competencies and managerial skills. The
discipline "Management” introduces
undergraduates to the latest achievements of

ON3, ON4,
ONS5,




management science and the best management
practice.

BI1 JKOOK
BJl BK
BD UC

BP/PU/P
M 203

backapy
MICUXOJIOTUSICHI

Amam  pecypctapelH  0ackapy  TEOPHSICHI,
MepcoHANIBl  Oackapy  ojicTeMeci  KOHE
yABIMIAFbl  TIePCOHANABI  OacKapy IKyieciH
KaJIBINTACTBIPY, YUABIMIAFBl KaJbIp KYMBICHIH
KOCTapyiay JKOHEe MEepCOHANIBl  Oackapy
CTPaTEerusChI, MIEPCOHAIIBI backapy
TEXHOJIOTHSICHl JKOHE OHBIH JaMybl, COHBIMCH
Katap YHBIMIAFbl IEPCOHAIIBIH MiHE3 KYJIKbIH
Oackapy Mocesenepi MeEH IC  OpeKeTiHIiH
HOTHKEJCPiH Oarayiay

Tlcuxomorusa
YIPABIECHUS

Teopus yIpaBJIeHUS YeJIOBEYECKUMHU
pecypcamu, METOO0JIOTHS yIpaBlICHUS
MEPCOHANIOM W (OPMHUPOBAHHS  CHCTEMBI
yOpaBleHUsT ~ HEPCOHAIIOM  OpraHU3alNH,
CTPaTETHYECKOE YIpaBJICHUE IEPCOHATIOM U
TUTAaHUPOBAHKE KaJIpOBO paboThI B
OpraHu3aliM,  TEXHOJIOTHUS  YIIpaBJICHUS
NEPCOHAIOM UM €ro pa3BUTHEM, a TaKxke
BOTIPOCHI yIIpaBJIEHUS TIOBEJEHHEM IepcoHala
OpraHM3allii W OIIEHKH pe3yJbTaToOB €ro
JIeSITETIbHOCTH

Psychologyof
management

Theory of human resource management,
methodology of personnel management and
formation of the organization"s personnel
management system, strategic personnel
management and planning of personnel work
in the organization, technology of personnel
management and its development, as well as
issues of management of the behavior of the
organization"s personnel and evaluation of the
results of its activities.

ON4, ON5

Crparerusin
BIK
backapy

Moayabai coTTi asiKTaFaHHAH
Keiiin 0iiM anymbl KaéiierTi:
ONZ2, ON4, ON5, ON6, ON7,

BITK
BJUKB
BD EC

KM/KM/
PM 204

Kanpasik
MEHEKMEHT

By noH MaMaHABIKTHI UTEpyAEri KociOu OinimM
MEH JaFJpuIapJbl KalbINTacThIpaabl. Anam
pecypcTapbiH OacKapy JETeHIMI3 - Ke3-KeJreH

ON 2,
ON 4, ONS5,
ONG6




Crparerudec
Koe
yIpaBJICHUE

Strategicman
agement

ONS8, ON9

ocne ycnemxoro
3aBepuIeHHs MOAYJIs
oO0yyaromuiicst Oyner:
ONZ2, ON4, ON5, ON6, ON7,
ONS8, ON9

Upon successful completion of
the module, the student will:
ON2, ON4, ON5, ON6, ON7,
ON8,0ON9

OHJIIpiCTeri, COHBIH imnHAe OuriM  Oepy
KBI3METTEPIl CalachIHIaFHl JKeTeKI (DaKkTopIsI
Oackapy.’Kana  Karmaiiarbl — TIEPCOHAIIBI
Oackapy po0JIeMachI 9KOHOMUKAJTBIK
pedopManapiblH ~ QJICYMETTIK  OaFbITHIHBIH
Tyirara Oer OypypIMeH KWbIHIAW Tycemi, Oy
yibIM MEPCOHANBIHBIH MiHE3-KYJIKBIH
O0ackapynbl JKOHE  OJIAPABIH  KBI3METIHIH
HOTIDKEJIepiH Oaranay sl Taam eTe.

Kanpossrit
MEHEI)KMEHT

Nanuast JHMCIUITTHHA bopmupyet
npodecCHOHANbHBIE 3HAHUST W yMEHHs TpHU
OCBOGHMM  CICHUAIBHOCTH.  YIpaBJICHHE
MEPCOHAJIOM — 3TO YIPaBJICHHE BEAYIIHM
(akTopoM J1H000T0 MPOM3BOJCTBA, BKIIOYAS
HHIYCTPUIO 00pa3oBaTeIbHBIX YCIIyT.
[IpoGiiema ympaBieHHs KaapaMd B HOBBIX
YCIOBHSX yCYryOJSsIeTCsl €Ile W TeM, YTO
colMabHas HANPaBICHHOCTh YKOHOMHYECKHX
pedopM MMOBOpPAYMBACTCS JIMIIOM K YEIIOBEKY,
YTO HEYMOJHMMO TPEAINONaracT yrpaBJIcHUE
MOBEJCHUEM TIepCOHAjla  OpPTraHW3alud |
OLICHKE PEe3yJIbTAaTOB €ro JIeSTeIbHOCTH

Personnel
management

The discipline forms the ability to effectively
use in practice theoretical and methodological
knowledge on working with human resources,
to apply modern methods of assessing the
personal gualities of employees.
Undergraduates study the principles and
methods of managing the organization's human
resources; modern methods of evaluating,
selecting, moving and promoting specialists,
retraining and advanced training, conflict
resolution, and personnel  management
technology.




BII/TK
BJUKB
BD EC

KB/CU/C
M 204

Kopmoparusrik
backapy

[Ton wmaructpanTTapga KOpPIOPATHBTIK
OackapyTeopusiChIHAQ  ipreii  FBUIBIMHU
olmmai YKOHEKOPIOPATUBTIK
KYpBUIBIMAapMEH OacKapyKbI3MET1
CaJIaChIHAAFbl TPAKTUKAIBIK JIaFIbLIapIbl
KAJBIITACTRIPAABI. ©3apabIHTHIMAKTACTHIK
JIEHIeiil, KbI3METKEPJIEPIIHKICITOPHIHMEH
ColikecTeHIpiTyi JKOHE OHBIHJIAMY
nepcnekTuBackl. KopriopaTuBTik
KYHIBUIBIKTAP.

Kopnopartusroe
yIpaBiieHUE

HucuunnuHa (opMHpYeT y MarucTpaHTOB
(GyHIaMEHTATBHBIX HAYYHBIX 3HAHUN B TCOPUHU
KOPITOPATUBHOTO YIPABICHUS U MPAKTHUSCKUX
HaBBIKOB B O0JIaCTM  YIIPaBJICHYECCKOU
JACATCIIbHOCTHU KOpIopaTHuBHBIMU
CTPYKTYpaMH. Y I0BIETBOPEHHOCTH
pabOTHUKOB  YCIIOBHSMH  TpyZAa, YypPOBHS
B3aNMHOI'O COTPpYAHHUYECTBA,
UACHTHUQUIUPOBAHUS pabOTHUKOB c
OPEANPUITAEM W TMEPCHCKTHBAMH  €ro
pa3BUTHA.

Corporative
management

The discipline forms the fundamental scientific
knowledge in the theory of corporate
governance and practical skills in the
management of corporate
structures.Satisfaction of employees with
working conditions, the level of mutual
cooperation, identification of employees with
the enterprise and the prospects for its
development.

ON3, ONS5,
ONS8, ON9




KII/KOOK
TJU/BK/
PD UC

UBK/
RLO/
MLO 301

¥ UbIMaarsl
OAaCIIBUIBIK [IEH
KOII0ACIIBLUIBIK

Kypc kembacuibuIbIK IeH KOIIOACIIBUIBIKTHIH
TEOPHSITBIK KOHE 9IICTEMEITIK MOCeIIeIepiH
arrael, HApbIK JKaFIalbIHaa YHBIMIBI OacKapy
TUIMALTITIH apTTHIPY MaKcaThIHAA TONTHIK
MPaKTUKa MPOLECTEP KoHE YHbIMAA
OacKapymIBUTBIK MIEITiM/Iep KaObuiay
JKYHECiHJIe TOT KYpy HPUHIUNTEP] TypalIbl
OLTIM JKUBIHTBIFBIH KYPaiIbl.

PykoBoacTso u
JUIEPCTBO B
OpraHH3alun

Kypc  packpelBaeT  TeopeTHdecKne U
METOAMYECKHE  BOMPOCHI  JHIEPCTBA U
PYKOBOJICTBa c LIENBIO MTOBBIIICHUS
3¢ (EeKTUBHOCTH YIIPaBJICHUSI OpraHU3aIuei B
VYCIIOBUSAX  PBIHKA, (OPMUPYET KOMILICKC
3HAHUH O MPOIECCax IPYIIIOBON TUHAMUKU U
MPUHIKIIAX (OPMHUPOBAHHS KOMAaHJ B CUCTEME
NPUHATHS ~ YIPaBICHYSCKUX pelieHuid B
OpraHu3alvH.

Administration
and leadership
in the
organization

The course covers theoretical and
methodological issues of leadership and
management in order to improve the
effectiveness of organization management in
the market, forms a set of knowledge about the
processes of group dynamics and the principles
of team formation in the system of managerial
decision-making in the organization. Inspiring
leadership.

ONG, ON?7,
ONS8

KI1/KOOK
TJI/BK/
PD EC

BM 302

bpenn
MEHEIHKMEHTI

ITonni oky OpeHI-MEHEIKMEHT CalachbIHAAFbI
MapKeTOJIOITapblH KOCiOM IaibIHABIFBIHBIH
ecyiHe BIKMan ereni. bym kypc MblHamal
OaFpITTapBl 3epJelieylli KaMTHUIbL: OpeH.TI
3aMaHayH TYCiHYy; OpeHJ MEHEIXMEHTIH KYpy
KOHE  JaMBITy;  CTpAaTerWsUIbIK  OpeHj-
MEHEDKMEHT; OpeHarep moprdenin Oackapy
JKOHE JaMBITy; OpeHA-KOMMYHHUKAIMs; OpeHATI
KallUTAJAHABIPY, ayAMT koHe Oaranay;

ONG, ON7,
ON8




skahaHIBIK OpeHI-MEHEIKMEHT

bpenn
MEHEHKMEHTI

N3ydeHne IUCHUILIMHBI CHOCOOCTBYET POCTY
npodeccrnoHabHOIM HOATOTOBIEHHOCTH
MapKeTOJIOTOB B obnactu OpaHI-
MeHe/KMeHTa. JlaHHbIi Kype BKIIOYaeT B ce0s
U3ydeHHe CIIe Ty FOIIHX BOITPOCOB:
COBpEMEHHOE MOHMMaHNe Openna;
BO3HUKHOBEHHUE u pasBUTHE Open-
MEHE/DKMEHTa;  CTPAaTerH4ecKuid  OpeHa-
MEHE/DKMEHT;  yIpaBICHHE H  Pa3BUTHE
noptdenss OpeHIOB; OpeHII-KOMMYHUKAIUH;
KaluTanu3amnus, ayAuT W OIeHKa OpeHja;
rI100aIhHBIN OpeH/I-MEHEKMEHT.

Brand
Managemen

The study of the discipline contributes to the
growth of professional training of marketers in
the field of brand management. This course
includes the following topics: modern
understanding of the brand; the emergence and
development of brand management; strategic
brand management; brand portfolio
management and  development;  brand
communications; brand capitalization, audit
and evaluation; global brand management

DyHIMOHAT
ABIK
MEHEJKMEHT

@yHKIHMOHAI
BHBIN

Moayabai coTTi asiKTaFaHHAH

KelfiH 0l1iM aaymbl Ka0iaeTTi:

ON4, ON5, ONG, ON7, ON8

Iocae ycnemnoro
3aBEPUICHUA MOIYJISA
o0yuarouuiics Oyaer:
ON4, ON5, ON6, ON7, ON8

KII/TK
KB/
PD EC

NC/CR/
MC
303

Hapgix
KOHBIOHKTYypac
Bl

I[ToH HapbIK KOHBIOHKTYPACHIH 3€PTTEY
ozicTeMeci, Tayap HapbIKTaPbIHBIH
KOHBIOHKTYPACHIH TaJlIay MEH OOJIKaY TbIH
TEOPHSUIBIK HeTi3/iepi mpoleaypaiapbl MeH
onictepi Typaisl TyciHik 6epeni. Kypc xaHa
HAPBIKTHIK MYMKIHIIKTEPII 1371y KOHE
Oaranay >xoHe OM3HEC-HIESIHbI TYKBIPBIMIAY
JIaF/IbITAPBIH KAIBIITACTBIPYFa OaFrbITTaJIFaH.

ON4, ONG,
ON7, ON9




MCHCIPKMCHT

Functionalm
anagement

Upon successful completion of
the module, the student will:
ON4, ON5, ON6, ON7, ON8

Konsbronkrypa
pBIHKA

JuciumiuHa ~— JaeT  MpeICTaBICHUE O
METOJIOJIOTUH HCCIEIOBAaHUA KOHBIOHKTYPHI
PBIHKA, O TEOPETHYECKUX OCHOBAX MpPOIEAype
W TpHeMax aHalu3a W [POTHO3UPOBAHUS
KOHBIOHKTYPBI ~ TOBApHBIX PBIHKOB. Kypc
HampaBiieH Ha (OpMHpPOBaHHWE HAaBBIKOB
MOWCKAa W  OICHKH HOBBIX  PBIHOYHBIX
BO3MOXXHOCTEH U  (QOPMYJIMPOBKH OHU3HEC
UJIeH.

Market
conditions

he discipline gives an idea of the methodology
of market research, the theoretical foundations
of the procedure and methods of analysis and
forecasting of commodity markets. The course
is aimed at developing skills in finding and
evaluating new market opportunities and
formulating a business idea.

KIUTK
JUKB
PD EC

DB
/AU/CM
303

HarnappicTbl
Oackapy

[loH SKOHOMHKANBIK O KYHENepmiH JaMmy
3aHJBUIBIKTAPBIH, JaFAapbhICTRI  OacKapyIblH

TEOPHUSIIBIK, HETi3JepiH, YUBIMHBIH
JaFJapbhiCBIH  KEHY YIIiH 0acKapyIbUIbIK
nremriMaepai Tauy, JMarHOCTHKAJay,

KaObUIay JKOHE ICKE achlpy oJliCHAMACHIH
3epTT€Y HETI3iHAe Kas3ipri 3KOHOMMKAIarbl
JaFgapeicTel  0ackapy — TY KBIPbIMJIAMAaChl
TypaJibl TYTac KO3KapacThl KAJIBIITACTHIPAIbI

ON3, ONG,
ONY7,
ON8




AHTHKpU3HCHOE
yIpaBiIeHUE

Hucrnunnuna ¢dbopmupyet L[EIOCTHOE
IPEICTaBIEHUE O KOHUEIUN aHTUKPU3UCHOTO
yIOpaBJIeHUsIT B COBPEMEHHOHW 3KOHOMHUKE Ha
OCHOBE M3yUY€HHs] 3aKOHOMEPHOCTEHN pa3BUTHUSA
9KOHOMHYECKHX  CHCTEM, TEOPETUYECKHX
OCHOB AHTUKPHU3UCHOTO YIpaBJICHUs,
METOJIOJIOTUM PaclO3HaBaHUs, IUarHOCTUKH,
MPUHATUSA W peaTu3alil  YIPaBIE€HUYECKUX
pelmieHuid 10  NPEOJOJICHUI0  KpHU3HCca
OpraHu3alyy

Crisis
management

The discipline forms a holistic view of the
concept of crisis management in the modern
economy based on the study of the laws of the
development of economic systems, the
theoretical foundations of crisis management,
the methodology of recognition, diagnosis,
adoption and implementation of management
decisions to overcome the crisis of the
organization

KII/TK
JUKB
PD/EC

OB/ Ul
CM 304

Osrepicrepai
Oackapy

[lon yiiBIMImapmarel  e3repicTep/iH TaOuFu
KacueTTepi TypaJbl TYCIHIKTI
KaJIBIITACTRIPabl,  e3repicrepai  Oackapy
TOCUINEpiH TaHmayna OuTiM MEH Herisri
JIaF IbLIAP bl KAJIBINITACTBHIPAIbI, YIHBIMIAPAAFhI
IIMEJICHICTI  JKaFgaiiapapl  axeipata Olny
KaOlJIeTiH JaMbITaJbl, MOceJellepli IIenry e
TaOBICTHI TOXKIPUOEH] MaiiianaHy MYMKIHIITiH
armasel.

ON3, ONS5,
ONG6, ON7,
ONS8§, ON9




Ynpasnenue
M3MEHEHUSIMHU

JuctumuHa ¢GopMuUpyeT TpeACTaBICHUE O
3aKOHOMEpPHBIX  CBOMCTBaX  IEpeMeH B
OpTraHu3aIUsIX KaK €CTECTBEHHBIX
LICJIOCTHOCTSIX, ¢dhopmupyer 3HAHUS Hu
KIIFOUCBBIC HAaBBIKM B BBIOOpE IMOIXOJOB K
YIPABICHUIO N3MCHCHHSIMH, pa3BHUBaET
CIIOCOOHOCTH pasinyathb HanpsHKEHHbIE
CAUTyalUM B  OpraHu3alusiX, OTKPbIBAET
BO3MOXKHOCTH  HCIIOJIb30BAHUSI  YCHEIIHOIO
OTBITA peIIeHHs MpoOIeM Pa3BUBAIOIINX
N3MEHEHHH.

Change
management

The discipline forms an idea of the natural
properties of changes in organizations as
natural entities, forms knowledge and key
skills in choosing approaches to change
management, develops the ability to
distinguish tense situations in organizations,
opens up opportunities for using successful
experience in solving developmental change
problems.

KIUTK
IJ1 /KB
PD/EC

KUB/GB/
HB
308

Konax yit
onsHeci

ITon  KapKBUIBIK-IIAPYAIIBUIIBIK ~ KBI3METTI
Oackapy, KOHaK YyH  KbI3METKepJepiHiH
JKYMBICBIH YHIIECTIpPY, KbI3METKEPIIEPi ipikTey
KOHE OKBITY, COHbIMEH Karap KOHaK YHIiH
0apIbIK KbI3METKepIepiHiH yinecimi
JKYMBICBIHA KOJI JKETKi3y JKOHE KOHaKTapra
KbI3MET  KOPCETYHIH  JKOFaphl  Callachl
JIAFJIbUIAPBIH KAJIBIITACTHIPAIbI.

T"ocTHHUYHEIN
ousHec

JucuumimHa GopMHPYET HaBBIKH PYKOBOJHUTH
(PMHAHCOBO-XO3SIICTBEHHOW  JESITEIHHOCTBIO,
KOOPJIMHHUPOBATH paboty TepcoHana
TOCTHHUIIBI, B Toabope ©  0Oy4YeHUH
nepcoHasa, a Takke B JOCTHKCHUH
CIaKEHHOCTH paboOThl BCEX COTPYAHUKOB
TOCTHUHUILIBI u BBICOKOT'O Ka4dyecTBa
00CTyXKUBaHMsI TOCTEH.

ON3, ONS5,
ONG6, ON7,
ON8




Hotel business

The discipline forms the skills to manage
financial and economic activities, coordinate
the work of the hotel staff, in the selection and
training of staff, as well as in achieving the
coherence of the work of all hotel employees
and the high quality of guest service.

KII/2)KOOK | OP/ PP OuipicTiK OHIIpiCTIK TpPaKTUKaJaH OTy HOTHXKECiHIe 9 ON6, ON7,
[/BK /1P 305 MIPaKTHKACHI HIapyallbUIbIK  JKYPri3yln — CcyObeKTinepliH ON8
PD UC KBI3METIH CHUITATTAHTBHIH 3KOHOMHKAIIBIK >KOHE
QJIIEYMETTIK-9KOHOMHKAIBIK ~ KOPCETKIIITep i
ecenTey YIIiH KaKeTTi 0acTamkbl AepeKTepii
JKUHAY JKOHE TaJijay KaOlIeTi KalbInTaca bl
IIpousBoacteen | B pe3ynbTare MPOXOKACHUS
Hasl MPaKTHKA MPOM3BOJICTBEHHON MPAaKTUKK (HopMUpyeTcs
CIOCOOHOCTh COOMpaTh W  aHATU3UPOBATH
WCXOJIHBIC TaHHbIC, HEOOXOAMMBIC JJISl pacyeTa
9KOHOMHYECKHX U COIUATLHO-9KOHOMHUECKUX
IIOKa3aTelleH, XapaKTEPU3YIOIIHX
JISATEIIbHOCTD X03SIMCTBYIOIIUX CYOBEKTOB
Industrial As a result of the practical training, the ability
practice to collect and analyze the initial data necessary
for the calculation of economic and socio-
economic indicators that characterize the
activities of economic entities is formed
DkcniepuMer | MoayJibai coTTi asikraranHan | MD3XK/ TaremeiMpaman | ME3K FBUIBIMU-3EPTTEY KBI3METIHIH, 13 ON4, ONS5,
TTIK- KelfiH 0iliM anymsl Kadinerrti: | OUPM aH eTy MeH CTaHJApPTTHl FBUIBIMA MIHAETTEp/Al UIEMy; ONG6, ON7,
seprreyxyMm | ON4, ON5, ONG, ON7, ON8 MarucTpIiK KYHZI3rl KociOM KbI3BMETKE KaXKeTTI Olmimii ON8
BICHI KOOaHBI KEHEUTy KOHE TEPEHIETY KOHE
IMocae ycnemHoro OPBIHAAY BT JIOKTOpaHTypaja OuIiM allyabl KaJFacThIpy
OKCTepuMeH | 3aBepIIeHHs MOTYJIs KaMTHUTBIH JIaFIbLIAPbIH KAJIBIITACThIPAIbI
TaJbHO- o0y4Jarouuiics: oymer: MaruCTPaHTThIH
uccinegosare | ON4, ON5, ON6, ON7, ON8 AKCIIEPUMEHTTIK
JIbCKast -3epTTey
pabota Upon successful completion of KYMBICBI
the module, the student will: Okcnepumentan | DUPM  ¢dopmupyeT  HaBbIKM  Hay4HO-
Experimental | ON4, ON5, ON6, ON7, ON8 bHO- WCCIIE/IOBATENBCKON JICATENILHOCTH, PENICHUS




researchwork
/

HCCIIeI0BaTENbC
Kas paboTa
MarvucTpaHTa,
BKJIFOYAs
MIPOXOXKICHUE
CTXKUPOBKH U
BBITIOJTHCHHE
MarmucTepcKoro
MPOCKTA

CTaH/JAPTHBIX HAYYHBIX 3aja4; PaCUIMpPEHUS U
yrayOneHnss 3HaHWHA, HEOOXOOUMBIX IS
MOBCEIHEBHOU podeCCHOHATTEHOM
JIESATSIILHOCTH U MPOJIOJDKCHHS 00pa30BaHus B
JIOKTOPaHTYpeE.

Experimental
research work

Research work of a master's student forms
the skills of research activities, solving

of a master standard scientific problems; expanding
student, and deepening the knowledge necessary for
including everyday  professional  activity and
internship and | continuing education in the doctoral
writing of program.
Master's thesis
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